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EXECUTIVE SUMMARY

This report considers the impact of patriotic motives oa
decisions by youths to enlist in the armed forces arnd on
their subsequeat military service., It describes (a) how
often those serviag in the miltary claia to do so for
patriotic reasoas, (b) the sccial sources of patriotic
attitudes, and (c) the behavioral conscyuences of being
patriotically notivated for ome's amilitary career. The
description is cast in a theoretical framework which

challenges the practice of focusing primarily on levels of

pay and other wsarket-linked cooditions of work when

establishing ailitary sanpover policy. Noraative and
sonacononic factors, especially patriotic factors, must also

be takep iato account. ¥e define patriotisa as the

- readiness to act in the service of one's country.

Our principal cosclusion is that patriotic motives élay a
persistent and iwportant jpart in affecting the guality and

composition of the all-volusteer force. Coaseguently,

 explanations of ounlistsent decisions based solely c¢n a

aarket model of suciety are uslikely to provide an adeguate

explanation of vhy you@hs volunteer for military service.
Evidence ia support of our acrguweat is based ou an
analysis of the Kational Loagitudinal Survey of Youth~-1$6€0
and the 1979 AFEES survey. The sain findings can be
summarized as follows: ’
1. HNodels of the eulistnentrp:ocess, baged solely

on the economic approach, uvoderestimate the iamportance of




noraative and noneconomic factors.

2. Willingness to assert patriotic motives for enlisting
bas persisted through the years of the all-volunteer force
and, today, can be regarded as the most important single
teason explaining why youths enlist.

3. The distribution of patriotic attitudes asong those
serving inm the wmilitary cross-cuts characteristic scocial
structurcal positions defined by race, educational
attaioment, rsgion, place of residence, and pareat's
occupation,

4. The transaission of patriotic attitudes is linked to
ioterpersonal processes of prisary group contact asong
family and friends, processes vwhich other studies have shown
to be crucial in shaping the orientation of youths towvard
silitarf secvice. The substance of what amicrosocial
processes transait, bovever, varies with macrosociological
- tactors defiuving the historical and cultursl context.

S. Paoople who eulist for gatriotic feasons are wmore
likoly than others to £ill roles which are ceatral to the
-ilitary's uissiona Because patriotic sttitudes are not
systeaatically associated uith social structursl gositions,
theic iwpact amitigates trends toward overrepresentation of
disadvantaged youtds in combat and silitary roles.

6. Whether wmeasured suhjectively or cbjectively, those
vho enlist for patriotic reascos are more effective trole
pecforamers than those vwho enlist for other reasons.

| These findings aust be properly interpreted. ftbey do nct
varrant crude sarketing strategies by which "patriots® among

youth could be identified as a special market seguent toward

]

L o e a2



vhich to direct recruiting programs, Advertising prograas
that describe what the military does are more 1likely tc Le
appropriate. Such descriptions define the current sission
of the military and wmake clear its status as a special
institution in which those who choose can vwork effectively

to serve their country.
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CHAPTES I

PATRIOTISN IN THE POST-VIETNAN PEBIOD

1. Purpose and Scope

This report coansiders the ispact of patriotic aotives on
decisions by youths to enlist in the armed forces atd on

their subsequent ailitary service., It has tvo purpcses,

descriptive asd analytic. The first purpose is to descrite
~ hov often those serviny in the silitary clais to do s¢ for

patriotic reasous, that 1is, as a service to their country.

It is also to describe the social characteristics of those
who make such claims and to se¢ i wbat way (if any} they

can bo distinyuished froe their fellow-servers vho wake aa

B sisilar clais. and it is ic..ednpare the experieace of

military life bhad by those wbc <clais to bde patriotically
wotivated with the wmilitary cxgpericsce had by those who do
bot., These descrigtions cobstitutc the bulk of the regort.

The purpose aay aot seea to varrast the bulk, for vho doubts

- the patriotic sotives of Aserican silitacy petsoanel? £till

the level of our iguoraace about the xelative isportance of
aorsative factors, of Q&ich the patriotic is oae, io quiding
youths to | patticipate in téc all-volunteor fotce is
difficult to ezaggerate. Ooly a lisited uumber of empirical

studies bave beeu dotc which have data bearing oa the issue

-and thése bave tot alvays deen avalyzed vith questions atout




normative motives in mind. There is, then, a void which we
hope to fill imn what is known about how normative,
especially about how patriotic, motives affect young fecple
serving in the all-volunteer armed forcese.

The second purpose 1is analytic. Students of military
manpower policy have neglected tc¢ study the operaticn of
patriotic motives at least in ‘part because they have Leen
guided in their thinking on this subject by a "market model"
of society. A basic assuaption of this model is that peofle
act rationally to satisfy utilities, Society is believed to
be comprised of "rational actors® who compete against one
another to acquire things, whether umaterial or not, which
satisfy their particular vants. It is not iampossible to
talk about normative factors while adhering to such a model,
but it is difficult. Neither the language of ratiognal
calculation or the image of ccmpetitive society geared to
satisfy individual wants can easily capture the ideas of
self-sacrifice cr dutiful service to a political ccemunity
vhich our ordxnary notion of patriotiss typically connotes.
For this reason, priwmarily, but others as well (discussed in
éeucion 2 below), our conceptuval apparatus for analyzing
- sach complex normative wmotives &g patriotisn is not
weil*developed. We shall try here to remedy that prcbles
_sodevhat by casting the descriptive rparts of this report in
teras of an analytic framework to Le developed {later or) in
this chapter.

The justification for pursuing either purpose is that
patrictic motives are a wsore sigaiticant factor affecting

enlistment  decisions than is recognized by cugrent




researchers and military manpower jplanners concerned with

the subject. oOur <central thesis is that jatriotic motives

play a persistent and important part in affecting the

quality and composition uf the all-volunteer armed forces.

Consequently, explanations of enlistaent dJdecisions Lased

solely on the wmarket model c¢f social organization arze
- unlikely to provide an adejuate explanmation of why youths
volunteer foc military service.

A basic question, of course, is whether there is evidence
to permit evaluatiop of thi-. thesis. There is, though
certain limits ou the avaeilability of evidence do affect the
scope of ou. ~wudy. First, the data most relevant to our
concerns have Dbeen gyathered in the 1970s or 1980, While
there are earlier studies of reacsous tor enlistment vhich
include guestious about both econotic and vormative motives,
the impact of the dratft onm decisions to enlist during the
early post-World War Il period mckes it hard to use these
data for cospariscs vith the curreat situation. OCur c¢laios
are limited teaporally to the post-Vietpas period or, more
spaecifically, to the period after the end of coszcription.
Second, the studios we exawiue in this recent period have
focused attention on enlisted rather than officer fpersconel.
The focus is justitied substantivaly on the presuaption that
filling the ealisted vranks is a wore difficult and
chall enying Lask ia the all-vglunteeor recruiting
environmeat. Coasequeatly, our claias deal caly withk the
effectc of normative wmotivatious of enlisted perscsnel
serving iu the post-Vietamad era of the all-volunteer force.

fortunately, for our purgoses, there have heen a nusber




of studies dome in this period which do coasider ¢toth
normative notives and econcmic incentives  underlying
decisions by young people to enlist. The most impcrtant of
these studies are the Armed Forces Entrance and Examination
Station (AFEES) questionaires periodically administered as
part of the in-processing of a 1large number of recruits and
the National Loungitudimal Survey (NLS) survey of youth,
begqun in 1979 and carried omn annuvally since, which will
eventually supply the first longitudinal data available
about youths serving in the ogilitary. These and other
surveys drava on iy our study are described in Appendix A.
We vould prefer, of course, to have longitudinal data for
use right nov (we do mot) and we would prefer to have
interview data which provides a tricher store of informaticn
than sucvey questions <for which response categories have
been fixed & priori. That we do uot, limits the kind of
inferences wve can wake, Nevertheless, the available
evidence is iepressive in its quality and, as ve shall see,
in the degree to which it cobverges to sugport our wmain
contention that patriotic motivaticns play an important role
in affecting enlistomeont and service in the arsed forces.

The object of the rest of this chapter is to establish a
theoretical {ramewvork for analyzing these data. In the next
section, ve provide a brief overviev of contemporary thought
about patriotiss to afford a view of why this Ffactor has
pbeen neyglected or beed thought to be irrelevant for
discussion ot ailitary wanpower Fianning in the 1970s. 1In
section 3, ve show that eapirically, despite lacking much

official eanzouragoesent, patrictisa continues to te




considered an important justification for wmilitary service
by those who serve. In the fourth section we offer a
definition of patriotism to quide our analysis. We clarify
its meaning by comparing it to alternative definitions and
by exploring its iamplications fcr thinking about the sccial
process of enlistment. Finally, in the fifth secticn, we

summarize the plan of the work.

2. Neglect of Patriotism and Military Maspower Policy

The study of patriotism has been neglected by social
snience and by aanpoeer analysts advising the wmilitary.
Their neylect is easily documented. (1) It is less easily
understood, especially during the period of the ail-
volunteer force. The historical record highlights the role
of patriotic factors in expiairing levels of recruitment
into the arsed forces. Trrom the French Revolution through
World war 1T, the repcated uwobilizations of wmass armies to
fight “total" wars depended *2 an iaperiant extent cn
patriotic enthusiasm, (2) Soucial scientists are aware ci
these facts. Rescdaocch done «n the Wehrmacht in World wWar il
told of the isportaace of attachzeat to syabole of
sationhood for understandinug levels of unit cohesion. (3)
Such research sight aave provided the basis for further work
about the role of attachyent to syabols--or gore
specifically of patriotiss aund opationalism--in affecting
tates of volunteeriny <for and service in the military. (4)

But it did aot. The question is why? There are three




.reasons which we think help answer the question: the
organization of social science research, the negative and
critical attitude held by many scholars toward patriotise
vhich has discouraged researct oun the subject, and the
adoption by social scientists and manpower analysts cf a
utilitarian outlook for explaining social behavior.

The first reason is important if we are to avoid

attributing too wmuch intentionality to the neglected study
of patriotic factors. The pcint has recently been
eaphasized by Morris Janowitz. Addressing this issue, he
reminds us that social scientists "dc¢ not operate vwith a
carefully worked out research agenda," but rather %“stusble

from project to project® with the result that crucial data

LA P IR IEPEILE: * NP RM IR 2 Rt PRI

needed to sﬁhdy an issue are oftem lacking. (5) Since the

end of World War 1I, social science research of the military

)

1)

has been increasiny both iu the nuamber of studies done and

b ¥ el

in the range of topics covered. (6) Still there are lisits

to vhat is covered, not all of which are established by the

LR

scarcity of resources. 5o long as the research topics to te

pursued arec chosen treely as the result of the curiocsity and

ES 3 Pl I
o 7 WL

interests of individual scholars or at the behest of various

sl

research sponsors, each of whos has his own curiosity and
iaterests to satisfy, not every topic that amigyht Le studied
¥ill be studied. 7Thoe range of topics covered will te a
fragment of what it is possible to do. Studies dome will be

concentrated, unevenly, in different areas, at differont
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times as dictated by fashions jrevailing in each disciplinc
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and by the real opportunities for intellectual advance. 1I1f
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the study of patriotisam has been neglected, it has been to

B
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sose extent an unintended cansequence of the way research
agendas are established and carried out.

Nonetheless, it 1s true that many'scholars have reacted
negatively toward patriotism and have been critical of what
they thought it stood for. Their reaction, drawsing its
strength from two sources, is also partly responsitle for
neglect of the study of patrictism. One source of their
negativism is the belief that patriotisa entails an
uncritical loyalty towvard the naticn-state and an
unquestioning obedience to the commands of government. Such
patriotism can lead to-an unjustified agyrandisement of the
pover of the state. (7) Citizens whose loyalty is umbridled
by any other, especially more proximate loyalties cannot act
responsibly to check policies followed either by a vainly
imperious or a wvell-meaning, but incompetent governsent.
The onoraous destruction of husan lives during World %ar I
remains the vital syabol of the problea, As local
attachaents are undermined, such failures of leadership are
bound to recur anot ooly in war, but in other sgheres as
national government asSsBuURES more and greater
responsibilities until eventually it overreaches {ts Yraspe.
There is a sense, articulated by Robecrt Nisbet, that this is
the course wve are on. According to this view, patriotisas
vhich vas the lifeblood of the national political community
is losing its wvitality; dessicated, it is no 1lcnger
"important. (8)

The second source of neqativiss reacts rather to the
impotence than to the overreaching pover of the state. It

is based on the belief that patriotism sustains parochial
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identification and commitments to particular interests which
are futile and counterproductive in the face of wmodern
veaponry. The bleak prospects of nuclear war make mockery
of substantive claims to national sovereignty. The loyalty
of citizens tied too <closely to the nation blocks
identification with the "one werld® of humankind which is
needed to force governments to recognize their weakness and
vork seriously for effective disarsament. (3) Patriotisas is
an anachronisa according to this view and an obstacle to
peace. Avare of the role intellectuals played in
cultivating intense nationalistic sentiments at the turn of
the century (10), there is nov among many an upderstandable
reluctance to undertake research which might stir patriotic
sentiments. The dangers of nisundersfanding are real.

Both sources of negativisa tovard national patriotisa
sustain doubt about the capacity of national governments to
rule authoritatively whether oving to the lack of competing
local patriotisms or to the lack of a larger vorld-eabracing
attachpent. Their doubt resonates vith the cynical attitude
tovard political authority vhich <characterizes tbhe
"advocacy"® reporting of nass wedia journalists. (11)
Never theless, the varrant for doukt can be exaggerated. The
negativisa is based on beliefs about patfiotisn vhich are in
nead of reconstruction {see section 4 below).

Fimally, social scientists apd manpover analysts have
neglected to study patriotisa because they have adopted a
warket-podel approach to their study of social organization.
The approach is not difficult to explain. The logic is

utilitarian and rationalist. According to the market mcdel,

8
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individuals are abstracted fros their social framse and
supposed to be autonomous beings interpally impelled to
pursue (with varying degrees of avidity) the satisfaction of
their waats., To do so, individuals enter into exchanges
vith one another or with the major institutions of society.
They are free (and should be free) to calculate which among
a set of alternative courses is the one most likely to help
ther achieve their aims. They should unot be arkitrarily
restrained from pursuing that course, (12) The extent to
vhich this model . has been adopted by researchers concetrned
vith nilitary recruitment is striking and undenmiable. It
underpins current research into levels of pay and the
conditions of work as vell as studies of youth attitudes
toward the wumilitary. The primary purpose is “market
research;:” it is to determine vwhat segients among the youth
populaton are most attracted to the “product® which the
wilitary has to offer. Indeed, the market outlook has
become so dominant as to achieve for some the status of
dogma. As noted 4im a receant paper by John Paris, vhen
confronted with data wvhich dc nmot fit the model, these
researchers are villing to throvw them out, treating thea as
ahberant rather than as evidence casting doubt on the model.
(1)

Adoption of the wmarket sodel wvas not foreordained
especially in regard to military wmanpover policy. At the
close of World War II, there was a strong presusption vithin
the armed forces that ailitary service was an obligation and
that presuaption vas evidently videly shared by sembers of

the civilian population through the 1960s. (14) <The change

©




in outlook can be dated by acceptance of the Gates
Commission report in 1970 which recommended establishing an
all-volunteer force. Not the reccmmmendation per se, but
the logic justif?ing it sustains the claim. Rather than
obligation, military service was viewed as a job. Failure
to pay wages couparable to those paid in the «civilian
sector, swhether to draftees or tc career service perscnnel,
vas to impose a burdem, a special "tax" t¢ be borne by those
in the wmilitary, but not by cthers. Adopting a @more
equitable systew of pay would enatle the military to attract
into its ranks a large enough number of gqualified ycuths
that the draft could be abolished. It vonld end the systen
of "“hilden taxation®", vhich low payed couscripticn bhad
imposed on some, aad distribute the costs of defense more
fairly across the whole population. (15) The presusptichn cf
a wmilitary obliyation, of ccurse, wvas abandoned. And
patriotic nrmotivatious to serve were largely beside the
point. Not that the Gates Coasission lacked regard for the
patriotisa of those serving. Rather, the coamissioners
believed that patriotic motivations varied independently of
market-based ocouomic iuncentives tc join the military. 1They
5av no reason to suppose that those vho joined for higher
pay or bettor wvorking conditioms would be less motivated to
serve their country than those shc Jjoined at lower rates of
pay. (16) Conseyuently they telt free to reccomend a
strategy for recruitmeat into an all-volunteer force which
put primary eaphasis on the tarket-linked factors of pay
and conditious of work. Consideration of patriotiss--or auny

other normative factor--vas jud¢ed to be largely irrelevant
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for the construction of military manpower [olicy. As it was
put in one study preparéd for the Gates Commission, "We . .
. assume that, in principle, the individual.can evaluate
non-pecuniary costs and bepefits in pecuniary terms." (17)
In sum, receat yedrs have not been ones to encourage the
study of patriotism as an important factor affecting levels
of enlistment in the all-volunteer force. Negativism toward
patriotism within the social sciences generally has not
created a climate in which such studies could flourish.
Adoption of an approach toward wnilitary manpover policy that
emphasizes market iacentives rather than political
obligations has also helped to produce if npot a consgiracy

of silence, at least silence on this issue.

3. Persistence of Patriotic Motivation

Given qreater eaphasis on cconcmic incentives and the
lack of attention paid to patriotic motives by recrujitmant
policy, it is surprisimg but inmportant to note the extent to
vhich enlisted personnel report that they volunteered for
military service out of a desire to serve their country.
Unifora trend data are not available for every service cver
the years follovwiug the end of ccascripticn. What data arce
available, hovever, showv that youug people do regard
patriotic wgsotivation as au isportant factor imfluencing
their decision to ealist.

The aost dramatic evidence of this fact is available fron

randos saaple surveys of enlisted personnel done by the U.S.
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Armay for the Years 1974 to 1981. The relevant data are
summarized in Table 1-1., Not suprisingly, career soldiers
are nearly unanimous in agreeing with the statement that
"everyone should have to serve his or her country in some
vay." There are nodest fluctuaticas from year to year in
the exact percentage reported. These fluctuations shoula
not distract one from perceiving the strong and enduring
attitude favoring natonal service among enlisted perscnnel
serving beyond the first ters. Although’ their attitude wuas
less houwogenous, first-term servers share the careeristst
orientation in favor of the idea of having to serve cue's
country. Particularly noteworthy is the sharp ugswing in
the percentage of those wvho agree that service is required,
fron its lov of 59.4% in 1979 to its hkigh or 78.1% in 1481,
Perhaps mpore liaportant, the g¢gap in outlook separating
first-tero and career servers bparrovwed perceptikbly after
1978,

These data reflect the prccess of self selection of
giltary personnel from that segaent of the Aametican
population most dnclined to Lelieve in the isportance of
national service. Not that these tremd data support the
hypothesis that the wmilitary have become more insulated froe
Aserican society on this issue of serving one's country.
Gallup poll data suggest a trend of opinion regarding the
requirenment of national sService similar to what we observe
for first-tera servers. In 1573, 63% lfa%or Svme fora of
natioual service for wmales, in 1577 the percentage is 62%
and in 1979, 60%; but in 1981, 71% of those polled favor

some form of gnatiomal service. To be, syre young [pecplc
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Table 1-1. Percent in Army %ho Strongly Agree or Agree that
wEveryone Should Have to Serve His or Her Country in Sose
vay", 1974-1981 (enlisted perscnrel only)

Year First Ternm career SErLVErLS
1981 78.1 89.7
1980 684 8U.6
1979 65.6 80.1
1978 59.4 81.5
1977 64.9 839
1976 62.5 ' 81.1
1975 64.2 82.5
197 62,6 8541

Source: Humaa Besources Dovelojment Directorate, Yersconnel
Daepartment, U.S. Aray, Soldier Survey, 1974-1681
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betveen the ages of 18 and 24 are far less likely than the
population as a wnole to favor any requiremeant of pmational
service. Yet, in recent years, even young peogle have
looked with increasing favor cn some sort of required
national service. While only 42% favored such a requirensent
in 1979, down from 50% in 1977 aand 51% in 1973, 5&% favored
such a requirement ip 1981. On the basis of these figures,
increased support for national service asong first terg
servers mirrors a similar trend within the civilian
population. (18)

Differences im the level c¢f agreement in favor cf a
requiremcnt to serve one's country betveen young feople in
the civilian population aad those serving in the pilitary
provide us with an indirect oneasure of the effects <f
patriotic motivation on enlistaent rates. The assvapticn is
that those vho favotr a reguirersent for natiochal setvice are
sore likely than others to be self sotivated to enlist out
of a desire to serve their couatry. |

Nore direct mcasures are available for enlisted jerscaopel
ftow AFEES survey data collected ip 1971, 1977, and 1979.
In the 1971 survey recpoondents vete asked whetuer a desirce
"to serve ay coudery" vas a “Ystrong iuflueace," %some
infloence,* or “no influence® oo the vresgondeats® decisice

to enlist. Only 18.3% said it bad "no influcace® on their

decision, while 42.2% said it was a “stroay iafluence® and

372.5% said it vas %some influencc.™ Of the 11 other reasoas
for enlisting included in thris survey ooly thiee rteasons
inflyenced a laryec propcttion of the saagle. These data

provide a beachmark by wvwhich to evaluate changes io the
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post-Vietnan period. The data or 1977 confirs ocur
hypothesis that the patriotic nctive has rperisted as an
important factor affecting enlistments despite the end of
conscription and the greater epphasis on aarket-tased
econonic incentives. FPresented with a puch longer 1list of
26 reasons for enlisting, only 17.6% of the respondents in
1977 report that wanting "to serve my country® sas ‘“oot
important to ealistment,® while 42.6% said it was Ysomewhat
important” and 39.93% that it wvas ®very ioportant¥ to their
enlistment. The survey for 1979 perwmits us to assess how
important the Jdesire to serve cnc's country is. €n a list
of 11 possible reasons for ealistpent, “to serve my countgy"®
vas chosen as the post isportant or second wost isgportant
reason by over 208 of all tespoadents. (19)

In the WNLS  survey for 1580, the  vespoodeats post

~coaparable to repondents in the AFEES sasples are those

young people who have ealisted hut are oot yet seLvitg ia
the areed {otces, The loevel at which these respondents
report :@nlisting Lo seLve one's countiy" (83.1%) is
coaparable wvith the levels reported 4ia varlier years Ly
recent recruits in the Aray.

Overall. wvhether wve look at gemeral indicators of
attitudes toward reguired paticral service cr sore perscnal
explanations of why enlisted peréennel colist, there 1is a
patters of persistence and perhaps eved an upsviog iwv the
importance of attriputious to serviag one's countty. These
findiays are ceuntral to our aralysis, for we shall arque,
patriotisa is the readiness to act in the service of cne's

count ty.
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4. The Meaning of Patriotism

Patriotism is often defined as *"love of one's country"
but to do so seems to adopt a definition that lacks precise
meaning. As Francis Coker wrcte in his article on this

subject for the Engyclopaedia of the Social Sciences "there

is 1little agreement among egually intelligent and putlic
spirited men as to what is meant Lty one's country, who cne's
fellow countrymen are, what services and sacrifices one cwes
then and what sor. of social ccrpduct follows naturally from
the patriotic attitude.® (20) Ccker neglected to add how
little agre-ment there is about whai e mean by "love" when
wve refer t¢ odr attachments tc a collectivity. o matter
vhat definition we choose, we may not be able to escape this
prohleu entirely.

The difficulty is that ordinarily we use "patriotisz" as
a term of evaludation rather than as a peutral terp
describing some easily verifiable fact about a person. Our
use of it is unlike (say) our use of the vord “gentleman® ic
its oriyinal meaning, which designated a wman with a ccat of
aras and landed property, but ig like our use of "gentleman®
in its curcent nmeaning, Jesignating sosecone who Lebaves
wvell, “poving oune‘s country”, like %baehaving well," is a
term of praise that carries mno readily agreed upon seating.
Corsequently, to sS3y soseone is a patriot reveals more about
the attitude of the :peaker than about the objective
behavior ot the pursen sroken atont. (21) The difficulty is
illastrated graphically when we recall the disapprotation

early Aunericdans accorded such PBritish patriots as Ttcmas
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Hutchinson, once governor of ' the Massachusetts cclony, ot
penedict Arnold. ({22) Despite the difficulties, it is
essential for social science research to establish the
seaning of patriotisp as much as possible in terms that
allov us to use it as a peutral term describing something
definite about the social pheonmena 4e are tuiying tc
understand.

For our vurposes then, patriotism is the readiness tc act
in the service of one's country. It is an attitude, an
orientation to act im a particular wvay. It iacludes a
coghi tive or «critical component of beliefs afbtout the
existence of a duty or obligaticn to serve one's country and
about the way such duties and okligatious can be dischatged.
{23) These belivfs are coumples, They are not usvally
clearly articulated within the pinds of most individuvals.
They operate within us noanetheless and, to an diasportant
extent, they are collectively shared. They define what it
peans substantively to serve ote's couatry. The patriotic
attitude hovever is not only a satter of beliefs, It also
includes sentiment. Identification of oneself as a citizen
amony citizens within a political cosmurity and feelings of
solicitude tovard the wvell-being of that coamupity are
important aspects of the seuntiment of patriotiss. WNot less
importaat are the feeliugs of affinity one has fcr fellow
meabers of sociovy and of attachment to the territotry which
our country occupies and is called ®home." (24) Each of
these seatisents 4s capavle of being bruised or excited.
ﬁhen they are, our readiness to act as patriots is aroused.

Of course it is not ordinary that these sentisents are

17
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excited. Most of the time, their strength is attenuated Ly
the requirements and routines of daily life, Even so, they
act as a restraint omn us. They predisyose us to act not
only with regard tfor our self-interest, but with regard also
for the consequénéés of our acticns on others.

In sum, patriotism as we define the term is a complex
attitude founded both on positive sentiments toward and
particular beliefs about serving one's country. W®e can
clarify our meaning by treating two guestions. First, how
does this definition differ from alternative conceptions?
And second, how does this way cf thinking about patriotism
delp us understand something atout why youths volunteer for

pilitary service?

Alternmative Congeptions

Nuch confusion about the G©eaning of patriotisa and
hostility tovard it results fror an overemphasis on the rols
of sentinment in forming the attitude. The consequence of
doing so is to accentuate what is "irrational® and
®unthinking” in the patriotic attitude. John Scomerville
recertly excoriated the %old%" patriotism based on the
iageno. .4l tradition of love ¢f fatherland which is, he
asserts, “closely associated with willingness to risk cne's
life on the field of battle in dcfarse of one's fatherland
and people.* (25) His nain argusent is directed against
this “proudly irratonal® but traditional association Letween

patriotisa and war, for it rejects the use and the stancards
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of reason by ordinary citizens tc evaluate questions of war.
He cites in support of his joint, the charge of the Liqght
Brigade and the poem vwhich glorified it, the toast &Ly
Stephen Decatur ("“my country, right or srong"), and popular
support for President Kennmedy's ultimatum that the Soviets
remove their missiles from Cuta. His argument has nmany
faults, but illustrates an important point. What Janowitz
calls "old fashion" patriotism is "essentially a primordial
attachment to a territorial society, a deeply felt almost
primitive scatiment of belonging." Precisely because this
image of patriotisn connotes "an automatic, almost
unthinking response" by citizens, it is "sukject to
intellectual, analytic, and moral criticism." (26) Yet if
this image of patriotisam is distorted or incoumplete, then
much of the criticism of it loses its force. It is our
cohtention that Somerville's image of patriotism (and all
others like it ) 1s distorted ard incopplete.

Insofar as the problea Somerville addresses is actually a
problem, it has to do with "jingoism," and “chauvinisa® and
“xenophobia." But these are not to be confused with
patriotism. fThey presume a éompazative context of attitudes
about one's country in contrast to attitudes toward cther
countries, and iaply invidious distinctions or belligerent
policies. DPatriotic attitudes ty themselves do oot imply
any particular valence of attitudes towards other grougs or
countries. To suggest that they do distorts the meaning of
the term. More to the point, the patriotic attitude is not
simply a wmatter of sentiment which, once aroused, carries

people headlony to do whatever government bids then.
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Sentiments make us ready to act. How we .act, swhether
critically or uncritically, whether supporting the
government or opposing its policies, is a complicated matter
settled in 1large part by the content and streangth of our
beliefs about how to serve the ccuntry. Not surprisingly,
ve must exanine the content of these beliefs if we want to
under stand how patriotisnm and military service are

connected.

A Critical Component

If we ask what is the connection betvween patriotisp and
the motivation of youths tc volunteer for military service,
ve will not be able to supply a single answer. What we can
do is note the long tradition, not only in the history cf
the nodern nation-state, but in sccial philosophy as well,
which documents the belief that wmilitary service 1is
customarily considered to be an obligaton of citizenship, a
form of service to oune's country. The presumption of social
philosophy is of a "duty to figbt for one's polity" and that
“militdary scrvice is therefore a part of civic education.”
(27) As just cited, the rresumption is Lased on
formulations by Rousseau, hut sisilar formulations could te
derived from IHobbes and Locke. (28) Even contemporary
social philosophers recognize that “everyone has a natural
duty to do his part in the existing scheme" of society, a
part that may very well include doiang silitary service,

either voluntary or conscripted. (29) These Leliefs are not
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qnly the stuff of philosophers. They are supported by the
experience of national histories, c¢rystallized in battle
ponuments and memorial cemeteries as symbols of the nation
associated with military achievements, and carried or by
institutions like the natiomal gilitia. (30) When they are
internalized, these beliefs are atle by themselves to stir
the sentiments of patriotism within us, at least to a
roderate deqree. For this reascn, vwe expect that youths whe
have been exposed to these bLeliefs and who assimilated then
are more likely than other youths to join the military and
that they will dd sé for patriotic reasons.

There are, of course, substantial and important
differences of opinion about tte ratiomals which justifies
the presumption that military service 1is a duty and a
service to onet's country. What exactly these are need not
detain us here. That they exist at all is important, for it
shows that our beliefs about hovw and whem to serve our
country are not derived from fixed principles. The beliefs
ve hold are inherited in large rpart trcm the past, but they
are podified in our hands to adjust to changing
circumstances, Differences of opinion in the delate over
changing beliefs make it impossitle to specify, much less to
justify, a single set of circumstances under vhich every
wilitary respouse could be called a service to «cne's
country. But there is no requirement for unanimity either.
The lack of coapliete consensus promises restraint. The
point is 1illustrated by the recent crisis in Iran. When
hostages were tdaken, sentiments crucial to the patictic

attitude were bruised. There was an outburst of patriotic
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display and the possihility of dcfensive reaction was real.
Yet, on balance, our beliefs abcut how to serve our country
did not include taking military action precipitously on the
impulse of bruised national sentiments.

In sum, the patriotic attitude is a readiness to act in
the service of one's country. It 1is not simply a sentiment
which predisposes us %automatically" or withcut thought to
support, militarily if need be, any political policy. It is
a balance of sentiments, vwhich arcuse our readiness to act,
and of beliefs not wholly our cwn, but collectivly shared,
which justify what actions count as seryice to the ccuntry.
The role of beliefs 1is critical, but usually overlocked.
They may either encourage or restrain the impulse of
sentinent. In either case, tley supply the standard or
norms for evaluating our acticn. How these beliefs are
formed is an important questior, but too far afield for us
to consider now. We hypothesize that they are the cutcome
of an ongoing process of civic education which begins early
in youth and continues throughout the life-cycle. The focal
issues, of course, are whethber, as one outcome of this
process, young people Jjoin the wmilitary for patrictic
reasons, and if so,‘to determine what impact the patriotic
motive has on their subsequent wilitary service. 1These arc
the particular questions with wkich, as noted at the outset,

this report is concerned.
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5. 2lan of the Work

To study these issues, we divided our research into three
parts. The first part, reported in chapter 2, considers in
detail the relative importance of economic incentives and
norrative motives in accounting for the reascns young people
join the militarye. If normative reasons are of segall
importance~--a finding which we can doubt because of evidence
already reported (section 3 atove) on the persistence cf
patriotism~-then there is little need to inquire further
into the role of patriotic motives. our analysis of the
data leads us to conclude that ncrmative motives in general
and patriotic motives in particular are important factors
influencing the enlistment decision and are wrongly
overlooked by current military manpover studies.

The second pact of our study, reported im chapter 3,
considers the processes of early socialization and their
impact on forming patriotic attitudes and so, indirectly, cn
the decision to eulist. The eaghasis here is on the sccial
process by vhich patriotic sentiments and beliefs are
acquired, Confined to survey data, we are limited in what
re can infer. 9our analysis leads us to conclude that
socialization oxperiences within the family are very
important factors affecting formation of patriotic
attitudes, but that these do not vary systematically, as one
aight expect, with class-based or ethnic cleavages 1in
soclety.

The third part of our study, repcrted in chapter &,

considers the impact of patriotic motives in the wmilitary.
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The issue here concerns the relationship Letween perscnality
factors and conditions of work in role performance within
the nmilitary. Here we are linited Dby having o¢nly
cross~sectional data vhen longitadinal data are wanted and
by a lack of role-specific performance measures. our
analysis allows us to posit scme hypotheses as benchmarks
for future research. We arque that patriotically motivated
enlisted personnel better assisilate the pilitary role and
so are "higher® quality recruits than those who enlisted for
other reasons. Nonetheless, it appears that, under certain
coniitions, patriotic motivations might be eroded during the
course of enlisted service.

The report concludes, in chapter 5, with an overview of
the findings and a brief assesssent of +the 1limits of
patriotic amotivations - in the contemporary setting. Our
emphasis here is on the impact of =mass advertising aand

market-linked recruiting policies.

Notes
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entries is an artifact of 1library classificaton systess
based on "keyvwords" in titles and abstracts, but only in
parct. Military manpower analysts are not such wsore
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CHAPTER II

REASONS FOR ENLISTING IN THE ALL-VOLUNTEER FCECE

On 4 Cctober 1982, the Army Iimes carried a report atout
research done by economists at the Arey PResearch Institute
on hovw econonic recovery wight effect present high levels of
enlistment into the wilitary., They found the 1link between
uneaployment and enlistment to be so strong that, sktould
jobless rates decline as predicted, the military will bave
to raise pay and increase educational benefits to avcid a
substantial short fall in accessions. (1) The report is not
uniyue. The study is only one further illustration of the
pervasive influence of econocalc, or market-oriented, amodels
on the thinking of military mappover analysts since the end
of the 1960s. (2) Nowvadays, sgany (perhaps wmost) analysts
and wanpower plauners conventionally attribute the
aotivation of youth to volunteer for military service to
econodic or instrumental inceantives. But, the coanvention
need not be accepted upgquestioningly.

This chapter questions the uisdql of concentrating
attention on economic iancentives to the exclusion of cther
kinds of uwotives tor eslisting. The ecoticmic apgroach is
dafective in several ways (described in section 1) and of
lisited utility £for increasing cur knowledge of norsative
and other nouneconotic teasons fcr joining the armed farces.
Grounding our analysis on data drawn from the NLS ani AFEES
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surveys, we argue (in secticn 2) that normative and
nopeconoaic motives are as important to  expiaining
enlistment decisions as are eccnomic incentives. They may
be more so. Multidimensional arnalysis of a variety of
reasons for enlisting suggest, as wve shall shov (in section
3) , that the patriotic motive of Jjcining to serve cne's
country is relatively wmore iapcrtant tham any otbher single

reason affecting enlistment decisicnps.

1. The Linited Utility of Econcamic Bxplanations

The economiC approach to studying issues of silitary
manpover is characterized, in brcad terms, by three related
assuaptions., One is that cost-benefit apalysis supplies a
comprehonsive paradigm for understanding social bebdavior,
‘especially deccision~making., It is based on the postulate
that people act as “utility-saximizers®. A second is that
individual decisious can be altered, at least in aggregate,
by wmanipulating the external | structure of revacds.
dHormative factors, operating within dsdividuals, are =sot
subject to manipulation by policy-sakers and so are treated
as if they are usisportant. 1be third assumption is that
all iandividual preterences, tc act obe vay rather than
another, caa be reduced elther to economic factors or
factors amenable to economic atalysis. Bhen apglied to
probleas of manpower plaanning and to evaluations of reasons
for enlistiag, these assuspticns lead us to partial and

sisleading conclusioans. Let us consider oane exasple for
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each assumption.

Cost-benetit analysis has been applied by Martin Binkin
and Mark Eitelberg to a supmmary discussion of the
controversy surroundiny social representativeness in the
armed forces. (3) 7The critical value, they assume, is to
achieve the greatest social equity. Heov to do so depends on
vhether ve dare at war. During times of war, social inequity
is wminimized whean the burdens (or costs) of ailitary
service, the risks of death and injury, are equally
distributed across all social classes. Accomplishipg this
usually requires a system of wpandatory scrvice based on
conscription. In other times, social eguity 1is saxisized
wher the benrefits of ailitary service (educatioca, jobs and
jobh trailniag, etc.) are freely available to the
disadvantaged and nlaorities in scciety. A voluntary systes
of recruitment, etphasizing seli-selection, helps to achieve
this goal. The assuaption is that people decide to c¢ilist
on the basis of seli-interest., The probles, as Biukin and
Bitelbery point out, is howv to adjust iustitutionmal
scchauisas of xecruitment tor maxisus social equity. The
difficulty is brouyght into shaty focus vpen considering the
period of traansition frow gpeace to war in which a
dispropottionate risk to life and lieb is borpe by the least
advantaoged scegoents of society.

Note that the problea casnot te further resolved sitnin
the framevork of cost-benefit analysis. There are ané cae
be no mitigatiog ractors. Therc canaot be 50 lohg as as ve
viev silitary secvice as either a cost or nenefit for those

vho setve. Ao alternative view was suggested in the last
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chapter, People jein the aimed forces because they telieve
that doing so is to perform a service for cne's country. So
long as patriotic beliefs cut acvoss class lines and lines
of ethnic division, which they do (see Chapters III and 1IV),
then "representativemess® is nct simply an index of sccial
cleavage. 1In the current setting of am all-volunteer fcrce,
it is also an index of the extent to which patriotic beliefs
motivate youths to enlist and affect present tendancies
toward a socially uvnrepresentative enlisted force. The
issues raised are complicated and treated aore fully in
Chapter 1IV. For row, it is sufficient to grasp that
cost-besefit aralysis would not have led Binkin and
Fitelberg to consider the inderendent effects of no:natgve
factors on this important gquestion iffecting recruiting
policies.

A similar exclusion of norsative factors results when
emphasis is placed on factors which policy makers can
manipulate, ¥e can see this by turning to the Military
Option Evaluation Study done by Chilton Research lssociatss‘
in 1980, (4) The study identified three *®primew lifestyle
segments in the youth population containing youths cost'
positively oriented to the wmilitary. And it studied the
changing reaction of youths tc¢ systesatic sanipalation cof
various conditions of work to gauge their relative
importance. The aims was to devise a vay of wmeasuripg the
impact of changing conditions of vork on the pcopessity to
enlist. Of particular interest here is one of the threc

lifestyle scgaents called the Group of “potential leaders™.

Members of this group were highly qualified for silitary




service, being weil-educated and high achievers. They were
also more likely than members of cther segments to regard
“wanting to help my country™ as the most important reason
affecting the decision to enlist (19.5% said so). When
reviewing the relevant market strategy for attracting
members of this group 1into tke service, the Chilton
rescarchers did not ignore this interesting finding. They
write that one "post significant consideration in regard to
this group is the potential for traditional service oriented
{patrioticj motivational efforts to enhance accessicns."
(5) Tied to an analysis of the external conditions of work,
vhich are subject to policy =zanipulation, they did not
follow up on this insight. The very next sentence in their
text lists earning wmomey for ccllege and other educational
benefits, career opportunites, and interim jobt traianing (all
econcmic factors) as the points to emphasize when “sel;ing“
the military service to the Potential Leader group.
onerlooking evidence that ncreative factors may pley an
inportant part in affocting erlistsent dezisions is
conditioned by the assuaption that all individual
preferences to ealist can be reduced, in the last analysis,
to econoaic factors. A particularly obvious exaaple of this
has recently been reported by Jchn Faris. () He tells of
an analysis of recenlistment performed by BAND econosists.
As part of their work, they discovered a positive
relationship betveen reenlistsent and an estimate of
civilian earnings if the resjpondeat wvere to leave the
ailitary. Those who would exgect higher civilian salaries

vete in fact wore likely to reenlist. The econcaists,
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however, could not accept the finding. Rather than treat it
seriously as something to be explored, they blamed the
quality of the survey respouses for supplying evidence
inconsistent with the "ccamon sense" of economic logic. The
assumption that economic factors are the most important cnes
to look into is not persuasively established on such
grounds.

These deficiencies in the economic approach make it
difficult to use whea trying to assess the relative
importance of a variety of reascns for joining the military.
This is not to say that economic factors are unimpértant to
ealistment decisions. Undoubtedly, they are important. The
 ;1 neasure of their importance, hosever, can only be taken when
wve consider their iampact side by side with the impact of
normative and other noneconcmic motives. That the
undertaking would be worthwhile is indicated in a
preliminary fashion by data gattered in the 1979 BAFEES
survey. When offered the (hypothetical) alternatiYe of a
civilian job payiny $700 a monthk, fewer than 1 in > {29.9%,
u=5331) vho gave "service to country" as one reason fot
enlisting said they would have taken the civilian jobse 1Imn
contrast, nearly 1 in 2 (48.0%, n=946) of those who did pot
e include “"cervice to country" as a reason for enlisting said

they would have taken the civilian job.
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2, Normative and iconomic Reascns for Emlisting

In this section we compafe ncrmative and economic reasons
for enlisting. We do this on the tasis of data contained in
the 1980 ©NLS Youth amd 1979 AFEES surveys. Both surveys
asked respondents to tell which of twelve reasons described
why they joined the military.

Befbre making any comparison, ve must first classify the
various response alternatives given to the question so as to
distinquish econcmic from nomeconomic motivations. The task
is less easy than it may at first appear. The
classification scheme canmot Lte unidimensional. Econcric
incentives, for example, are often ®means to ends which
thenselves have a strong normative comjonent. "Earning
money for college" is an economic incentive of this tyfe as
is "training for a job." And so too may be such “"crudely®
economic reasons as "earning tetter income." Much depends
on vhether the respondent wants the income ‘for himself or
for his widowed mother. 3imilarly, normative motives are
end-oriented, but do not specify the means by which the ends
should be achieved. They may in fact be responsive to
economic incentives. “To better oneself" may entail taking
advactage ot the ecormomic mobility or job training
opportunities which weilitary service promises for scume.
Other reasons are not obviously either econcmically rational
or normatively oriented. They are instead inclined tcurrd
satisfying what #. I. Thomas called the desire for ‘*new

experieace." (7) Ia this category, we put such reasomns as

“escaping a personal probleam," “travel," and "proviang
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oneself." FRven here it must be said that there is roop for
a variety of economic or normative fadtors to enter in as
secondary interpretations. The %deep structure" of meaning
which respondents attribute to these response categories can
only be treated satisfactcrily through oren-ended
intervievws. Nonetheless, we attempt a classification cf
reasons which is presented in Tatle 2-1,

The typology is based on two factors. The first factor
deals with whose interests are being gratified and when.
Three classes are distinguished: (1) immediate gratification
of our interests, (2) .deferred gratification of our
interests for self and for others, and (3) gratification of
our interests for others. The second factor reiterates the
primary oriemtation of the reascn to act which was given
above, namely, our desire for nevw experience, for econcmic
gains, or for normative compliance, Each of the twelve
reasons is assigned a value in terass of' both factors. The
"desire to serve one's country", for example, is classed as
oriented toward normative compliance in gratification of our
interests for others.

No attempt 1s uwade to force absolutely consistent
cross-classifications. All reasons oriented to new
experience are also copnsidered am atteampt to seek innediqtc
gratification of self-interest. But some 1reasons oriented
to economic gain are considered as an attempt to oktain
immediate gratification of selt-interest, vhile others are
classed as an atteppt to seek deferred gratification of our
seli-interests aud interests fcr cthers. The typology is

offered as a heuristic device. 1Its value is in its ability
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Table 2-1. Classificatioan
Reasons for Enlisting

and rrimary Orientation of

Classification
of Reasons

Primary Orientation
of Reason

Immediate Gratification
of Self-Interast

Prove oneself

Travel :

Be on one's own

Escape personal problem
Earn better incoue
Unemployed

Deferred Gratification of

new experience
nev experience
new experience
nev experience
economic
econonic

Interest for Seltf and Others

Train for civilian job

Barn money for college

Obtain retirement/
fringe benefits

Better oneself

Pamily tradition

Gratification of luterest
for NDthers

Desire to serve country

econouic
econounic

ecaonomic

normative
ncrmative

normative
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to clarify our coaparison o¢f economic and nopeconcaic
reasons for enlistiag.

Data from the NLS survey, reported in Table 2-2, shaw
that neither economic or normative motives :-e unaambiguous
choices as the main reason pecple Jjoin the arrsd forces.
Just 5.7% of youths serving in the military say that they
joined primarily from a "desire to serve onme's country."
This normative reason wvas ranked seventh «~n a list of tuelve
posssible reasons for enlisting. Far below 1it, ranked
eleven, wvas "family tradition," altkough above it, ranked
third, was the other norsatively orieuted rcasom, "to better
oneself."™ The pattera is similar for econosic incentivés.
"Training for a civilian job®™ or *"carning money for college
expenses® ranked first and second respectively. Yet this is
not to say that ecoucmic incentives ure certainly favored
over acrsative reasons. Only 6.7%, 1% more than are
patriotically motivated and_6;ix less than are motivated to
better themselves, said they enlisted because they vere
uneaployed. Far fewer “sined tc earn retirement or fringe
benefits or because they_could ‘ieceivq a better incose as
soldiers than at civilians. Feasons for Joining in the
iwmediate gratification of the desire for nev experiences
vere clustered, but in the aiddle ranks. They cannct be
said to dominate the list either.

The ambiguity of these results is not entirely
unexpected. The decision to enlist is coaplex. Having to
commit oneself for a term of four years and to leave cpe's

local community to be in the wilitary drasatizes the

seriousness of this occupational choice coapared to




Table 2-2, MKain Reason for Emlisting in the Military (im percent)
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Given By
Reasorn Current Servers
To train for civilian job 25.1
To earn money for college 18.8
To better oneself 12.8
Travel 12.1
To be on one's own : 9.8
Unenployed 6.7
Desire to serve one's couantry 5.7
To '‘prove! oneself 4.3
To escape personal problenm 1.8
For retirement/fringe benefits 1.3
FPamily tradition 0.7
Earn better income than as civiliar 0.6
Base 780,980
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Source: NLS Youth Survey--1980

Table 2-3. Reasons for Enlisting in the Military (in percent)

Reasons Cirrent Servers Enlistees Not
Yet Serving

To better self 73.4 81.06
Travel 7247 71.6
To train for civilian job 71.6 79.8
Desire to serve country 7Ce7 83.1
To be on one's own 61.7 50.9
To earn money for college 6C.6 59.2
To prove onc's selt 47.8 49.3
Por retirement/fringe

benefits 33.8 54.8
Unenployed 19.3 27.5
Family traditioa 17.7 12.2
Better income than as

a civilian 13.1 34.7
Escape a personal problen 12.8 14.6

Base (812,090) (194,264)

Source: NLS Youth Survey--1980
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alternatives within the civilianr sector. Opportunities fcr
early separation, without +the stigma. of a less than
honorable discharge do not alter this lasic fact. It is
reasonable to expect that a variety of aotives
simultaneously influence the outccme of any such decisicn.
Table 2-3 shows the relative importance of the sane
tvelve reasons for enlisting, but this time the respondents
wvere free to choose as many reasons as they felt applied.
Note that the table supplies the resgponses of those who
enlisted in 1980, but were not yet serving, as well as the
responses of those currently serving. Twvo things stand out
about this table. First, the ratriotic motive is chosen by
a much laryer percentage of the youth population than in
Table 2-2. While ranked only fourth among current servers,
a desire to serve one's country was one reason for enlisting
given by 70.7% of the current servers. That percentacge is
only 2.7% less than the top ranked and also normative
reason, "to better oneself." Apong the enlistees who were

not yet serving, "desire to servec cne's country" vas the top
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ranked reason chosen by 831.1% of the entering group. Banked
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second was the unormative reason, %"tQ better onesclf."
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Nonnorna tive reasons do aot approximate such bhigh
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Second, the econowmic incontives vhich ranked so bigh in
Table 2-2 d4re ranked lower im Table 2-3. %To train for a
civilian job" continues to be an iwmportant incentive chosen
by 71.6% of the current scrvers. "o earn money for college

expenses® is ranked sixth, chosen by 60.6% of the current

servars, with :etiremen; and fringe benefits, ranked lcwver
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still. Notice that economic incentives which invclve
impediate gratification of self-interest are ranked telow
the others, In place of the acre explicitly econcmic
incentives toward the top of the 1list we find, beside the
normative reasons having to do with the desire for new
experience: "to travel,"™ "“to be on one's own,"™ and "to
'ptoﬁe' oneself,." Only the desire to "escape a personal
problem" is ranked very low. In short, economic incentives
appear to be relatively less important than normative and
nonecononic motives for enlistitg in the armed forces.

This conclusion is depicted graphically when we examine
the pattern of zero-order correlations between the twelve
reasons for enlisting, Table 2-4 contaiuns €he zero-~crder
correlations amony the reasons using unveighted respdnses as
is conventiounal <for such analyses. Only the first seven
reasons are highly intercorrelated w;th\ values of 0.30 cr
above. Even when the standard is lowered to a value of
0.20, the basic structure of the table remains the sane.
These seven reasons are highly intercorrelated. The
remaining five are relatively peripheral. Por our purpcses,
vhat is important is that only two of the seven related
reasons have an explicit econowic comyoment, "to train for a
civilian Jjob" and "to earn nwcney for college." Both of
these entail deferred rather than ismmediate yratificaticn of
interests. This unveighted analysis suggests that
nonecononic motives operate in different vays and somewhat
independently of ecomomic incentives. Replicating the
analysis with veighted data leads one to the same

conclusion. OFf course, there is overlap between groups of
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 ‘&‘ Table 2-4. Zero-Order Correlaticns Among Reasons for Enlisting
‘Q?;: s S W A /P B A S U M W W S Ay A A AN A D D G R Wy W D A W NED D A AP S S S ..-.4.. _________________

- Reason i 2 3 4 5 6 7 8 9 10 11 12
N' ........................ - A - - v . - - - - s et s e

I TRAVEL —
A JOB TRALNING TR —
. BETTER SELF 4T 45 e

o+

.
>

\'i BE ON OBN .54 .38 .“3 -

:‘ij.dt SERVE COUNTRY -47 -33 0“8 039 -

A COLLEGE EXP 44 .37 41 .33 .36 ==

ko PROVE SELF 34 .31 .39 .36 .35 30 ---

. BENEFITS <26 .20 .30 .24 .28 .36 ,23 ---
R UNEXP LOYED W15 .20 409 417 412 J10 16 o 11 ===
T ESCAPE PROB «12 .10 .15 419 .05 409 .21 .10 12 ---
R FAHILY TRAD 012 .05 019 012 .2“ .13 023 016 -11 .09 ——
) BETTER INCOME .15 .16 .16 .14 .05 .09 .14 .17 .18 .09 .04 -—-

P Source: NLS Youth Survey--13880.
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economic and noneconomic reasons for enlisting. That fact
only emphasizes what is the wmain point, that econoric and
normative factors operate jointly in a complex pattern to
affect people’s decisions to enter the armed forces.

In sun, normative motives, tc include fatriotism, are at
least as important as economic incentives for uaderstanding
why people volunteer for military service. In the NLS data
set, they are cited as much or gcre often than most econcamic
reasons are. The pattern cf zero-order correlaticns
supplements these findings. It =suggests that normative and
noneconoric motivations may be more important to youths than
economic incentives are, Tkey may be bhecause their
comparatively high level of intercorrelation gives thep a
cunulative and wmutually reenforcing impact which econcaic
incentives evidently lack. 1he suggestion leads us to
inquire further into the relative importamce of noneconcmic

motives for enlistment decisions.

3. The Relative Importance of tte Fatriotic Notive

Of all the reasous we have eczamined, the patriotic one is |
the least subject to asultiple interpretatiops and the wsost
obviously normative. Also, it is highly ranked as a re¢ason
ﬁor enlisting given by many respondeats tc the NLS survey.
Consequently, a <closer examipation af its igpact on
enlistaent decisions by youths sugplies a critical test of
the relative iasportance ot oncrsative motives generally.

Therte are two gquestions to Le addressed by such an
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exanmination. First, to what extent does the rpatrictic
sotive distinguish youths who erlist from youths vho dc not?
And, second, how central is the patriotic reason as one
potive among many for the youths who enlist?

Ansvering the first gquestior requires that we find scne
measure of the patriotic motive it a broad sample of youths
in the civiliaa population. Fcr this purpose, we can draw
on the April, 1932 Youth Attitude Tracking Survey (YATS).
The survey was directed to a sawmple of civilian youths of
miiitary age and thus includes youths who did not intend apd
in fact Jdid not enlist in the military.

Respondents were asked to indicate the likelihood of
their enlisting in the ailitary. On the basis of their
reponses the saaple was divided iato a positive propensity
Jroup and a uegative propensity group. On a sepatrdate iten,
respondents were asked to indicate hovw important a series of
silitary job characteristics were to thee. Table 2-5 shous
the differences in relative isportance placed or each
disension by positive and negative propensity groups, with
larger wvalues indicating a greater differeace ian the
iaportance placed on a disensionr Ly the positive propeasity
geoup. Only factors which discriuvinate positive frco
segative propoasity vespondeats te a sigunificant degrec are
incluoded in the table. Apart froe providing acuey for
oducation and teaching valuvable skills, no economic factors
arte listed. In coantrast, tle patriotic wotive t¢ do
soacthing for your country, vas the characteristic which
most clearly distiayuished the positive propensity frow the

aegative propensity group. On this avidence, wve ccaclude
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Table 2-5. Factors Discriminating Group Prorensities Toward
Enlistment

Group Propensity
Job Characteristic Pogsitive Negative Difference

Doing somethinyg tor

your country 2.96 2.50 40
Provides mpen and wouen
equal pay/opportunity 2.90 2.66 - 24
Trains you for leadership 2.81 2.58 «23
Provides money for
Education 299 : 2.79 »20
‘ﬂ: Otfers excitement aud
R _ adventura 2.74 2.55 .19
Teaches valuable tradeys
skill 3.31 3. 16 15
Upportuaity to mature 3.06 2.97 .09
Opportunity tor yood
fawily life 3. 16 3.08 «0AR

Ne= (1,569) {3,%39)

Note: Scale varies from V-4, tke higher values indicating taat
the respondeat believes that the job characteristic is
iaportant. '

Source: Youth Attitude Trackiug ftudy, 19u2, p.B8u4.




that the patriotic motive is a very important factor in
distinquishing among youths who will enlist and those whe
vill not,.

Still, we need to ask how central is the patriotic motive
to those who do enlist? It gay be of some importance for
many, but can we assess how important it is compared to
other factors?

To address this second guestion, we undertcck a
multidimensional cluster analysis of all reasons for
enlisting given by current servers included in the NLS
survey sample. As with the correlation analysis, unwveighted
data were used. The cluster algorithme (described briefly
ir Appendix B) is readily available. It is specially
designed for disjoint clustering of very large data sets.
The aia of our analysis was to ccupare the responses of all
subjects to the question which allcwed thea to pick as many
of the twelve reasons as they wanted to describe why they
enlisted. A cluster them contains a set of <respondents
vhose rusponses to this questicn are quite siwilar t¢ one
another's and dissimilar to the responses given Ly members
of other clusters, If the patriotic motive wvas relatively
iwportant in conditioning the enlistment decision, then it
will be indicated hy its doninant place characterizing the
response of at least one cluster,

Table 2-6 preseants the results of the 3-cluster solutiosn.
(8). The table reports the gpercentage of respondents, by
cluster, vho chose a particular reasom for eunlisting. The
ranye of variation between clusters is ipdicated by the

differeance column in which the difference between the bigh
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Table 2-6. Response Patterns of Three-Cluster Soluticn
(in percent)

- - Cluster -
(. (2) (3)
Reasons Normative Econonmic Seeking Difference
Service tc market- newv
Country linked Experience
Immediate Gratification
of Self-Interest
Prove oneself 22.8 65. 1 76.3 53.5
Travel 60.3 89.0 91.2 30.9
Re on one' own 47.1 85.8 9z.1 45.0
£scape personal
problen 4.6 27.2 S.0 22.6
Earn better
income 10.0 12.5 34.5 24.5
Unemployed 7.9 31.2 7.0 24.2
peferred Gratification
of Interest for Self
and Others
Train for
civilian job 73.2 80.8 3.1 45.7
Earn money for
college 46.6 83.3 3€.8 46.5
Obtain retirement/
fringe benefits 28. 4 39.2 3.9 35.3
Better oneself 77.2 60.9 8C.7 19.8
Family tradition 11.3 11.5 41.2 29.9
cratification of
ITnterest for Others
Desire to serve
country 72.8 56.6 57.5 16.2
N= (478) (401) (140)

Source: NLS Youth Survey--~1980.
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and the low cluster percentages 1is reported. The least
variation (at 10.2%) is reported for the rpatriotic motive.
That 1is consisteat with our YATS {findings. For if the
patriotic motive most effectively discriminates those who
enlist from those «ho do 1not, then it is reasonable to
expect a high deyree of consensus about this reascn for
enlisting across clusters. Alsc ncte the different sizes of
the clusters. The wost typical response pattern is fcurd in
cluster 1, the 1largest cluster (n=478); it is follawed
closely by cluster 2 (with an r=4Q1). Trailing far behind
in typicality is the response pattern associated with
cluster 3 (n=114).

Substantive understanding, cf course, vrequires that we
carefully exawmine the Jifferent respouse patterns to sece
vhat characterizes each amd distinguistes it from the
others. There are no statistical techniques to aid in this
task. We chose the simple expedient of calling a reason
characteristic of a cluster if the percentage of its meskters
vho chose the reascn was greater than the percentage ot
sembers in other clusters whe chose the reason. The
criterion is a aeasure of relative importance. According to
it, for exaaple, “proving opeself® is relatively oore
isportant for aembers of cluster 3, 76.3% of whom chose it,
tbhan it is for wmombers of clusters 1 or 2, vhose amemsbers
chose it as a «eason for emlisting at a rate of only 22.8%
and 65.1% respectively.

Analyzing each vrow in sigilar fashion we find that
cluster 3 is domindated by thcse seeking new expericuce.

deabers of this cluster choos¢ reasons of tais type, as
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defined in Table 2-1, more frequently than meubers ot
cluster 2 and much wore often than nmembers of cluster 1.
Cluster 2 is domipated by thotce wmotivated by eccnomic or
market linked factors. They chose all but one econonic
incentive more often then did members of cluster 1 or 3.
Nembers of this cluster were least 1likely to choose
normative reasons for enlisting.

Cluster 1, the major cluster, is dominated by those who
desire to serve their country. No other reason 1is
characteristic of the response pattern of this cluster. The
patriotic motive is of singular impottaqce. Consistent with
this interpretation are the very low proporticn of
respondents who chose reasons having to do with the
ismediate gratification of self-interest. The only cther
reasons vwhich attract a bhigh rate of response are the
normative one to better oneself and the economic imcentive
to train for a civilian job, ar incentive that easily tears
a normative interpretation.

In sum, the cluster analysis provides ample evidence in
favor of the proposition that normative smotives are
iwportant relative to nonuorsative wmotives and that the
patriotic sotive is of central isportance in affecting the
decisions to ealist by youths.

We began our «nalysis challenging the utility of an
economic explanation of eanlistzent decisicns. Our central
criticisnm was that the ecoucaic approach paid insufficient
attention to the importance of normsative and unomecohopic
motives. We documented the importance of these sctives to

youths vho bave enlisted and are serving in the miliary.
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And then we showed that ameng normative factors, the
patriotic notive is of singular importance. Of =many
factors, includiig economic omes, it best distinguishes
civilian youths who are likely to enlist from those who are
not, It 1is of ceatral importance in the self reports of
reasons for enlisting given by the largest proportica of
youths currently serving and included in the NLS survey.
Still, the significance of ¢these findings has to be
demonstrated. We nmust ask wvhat difference it makes that
youths serve for patriotic reasons. Before doing so,
hovever, we will lcok briefly at the social factors which
seem t¢ be associated with transsission of the rpatriotic

motive among youth.
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CHAPTER TIII
THE SHAPING AND TRANSMISSION OF

PATRIGTIC MOTIVATIONS

The patriotic attitude is learned. It is not inborn.
Nor is it an invariant attribute of youths the operation of
which can be taken for granted. It is a long-term social
product, the result of micro~socialization, through comntact
vith family and friends, and also of macrosocialization,
based on immersion in the country's political-cultural
traditions and on attachment to the symbols of national
authority and achievement. 1Its strength as a motive for
enlistment derives, at least in part, from its capacity to
articulate primary group attachments vith attachaments to the
nation-state, (1)

The purpose of this chapter is to describe, as fully as
possible, the social processes throuyh which the patriotic
motive is formed and transaitted. The evidence ve have is
partial and indirect for it is tased on large-scale social
survey data yathered at a poiut in time rather than on
open~ended interviews conducted over a period of time.
Nonetheless, ve are able to shov first (im section 1) that
patriotic motives are not distributed systematically by the
social structural positions on which fundamental societal
divisions are often Dbased. That leads us to argue (in
section 2) that the nost important mechanisa for conveying

Patriotic attitudes is the interpersonal influeace exerted
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by family aad friends. Finally, we argue (in section 3)
that the substance of primary group influence is conditicned
by such macrosocial factors as r[olitical leadership and the
mass media which shape our understanding and appreciation of
beliefs about the!rightness of serving ome's country through

military service.

1.: Distribution of the Patriotic Motive to Enlist

Military recruiting efforts are based, we have noted many
times now, primarily on the appeal of a variety of market
mechanisus communicdated through advertising and the
activities of recruiters. The focus has been on the
response of prospective recruits in target markets segaented
by structural charactoristics such as race, eaployment
status, social cluass, and educational attainment. Such an
approach cledarly has some degree of application and utility,
particularly for a sub-group of recruits, estisated to
compose froam 10 to 20 percent of total accessions,.uhc are
enlisted "at the waryin® and for whom such wechanises are
the decisive factors. VYet, our analysis strongly suggests,
that the market approach is the least relevant for the
largjest proportion of recruiis to the military, nacely,
those who culist for patriotic reasons. As ve saw in the
last chapter, the impact of the patriotic aotive on
enlistaent decisions is relatively independent of

sarket-based appeals, Rastricting attention to targyet

markets, soreover, may lead recruiting prograas to overlook




many ¥ho are able and enclined to enlist. It may, vwe argue
now, hecause distribution of the patriotic motive is not
highly correlated with the social structural position of
those who join. Analysis of the distribution of patriotic
motivations for joining the military across a set of social
structural characteristics provides clear-cut support for
this arquaent.

Table 3-1 shows that the freguency of reporting patriotic
motivation for enlisting in the military is not importantly
different for ditferent levels of educational attainment.
Recruits who have completed high school wmentioned service to
country as a reason for enlistment only slightly nmore
frequently (64.7% vs. 61.7%) than those who did not coprlete
high school, Nor are there important differences in
frequeacy of reportiug patriotic motivations for enlisting
by ethnicity aad race, urban VS, rural residence, or
father's occupation. Southerners are uwore likely than
others to cite patriotic motivation as 4 reason for
enlisting, as are those raised og tarms (thouygh this is, of
course, a small minovity). Gut, overall, the fregucacies of
rteporting patriotic reasons for enlisting are by no means
greatly diffecentiated by these factors. These findings
indicate that the patriotic attitude tovard military service
which is so iaportant in producing recruits, particularly
Freforred recruits, is not differcntially distributed in any
Systematic or siyaificaut fashion aa0ng  various social
structural categyories or “aarcket seyseats," Nore broadly,
attachaent to the nation is not tased, in any sigaificaat

degree, on the position one occupies in society.
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Table 3-1. Percent Reporting Patrictic Motivation
By Selected Social Background Characteristics
Social Background

Characteristic % Base

D W D AP T R D . W U WD P Ve W D DU P o M WD S e W S S W T S Y A —

Educational Attainment

High School or Moreé €4.7 540,786
Less than High School €1.7 106,750
Ethnicity
Black €9.4 131,9¢€9
h Hispanic 72.0 39,621
= Not Black, Not lispaunic 1.1 582,217
X Race
kS Black €61 192,694
: Vhite 72.0 590,216
‘ N Othel‘ 67.5 S 18.09“
?ﬁ Region
o South 7641 278,799
gi Nonsouth 69.9 473,975
Grban vs. Rural Residence
Raised in Town or City 70,3 640, 163
Raised in Couatry
(not fara) 68.9 131,132
Raised on Fara/Banch 4.4 40,058
Father's Occupation
2 Professional, Techoical 73.9 66,925
b Business (mgrs.,sales) 0.2 103,793
o Vhite Collar {clerical) 79.0 25,149
’ Blue Collar : 67.3 412,344
Paraer €S.4 4,21

T P W A A G SN AD U b e B WA D Gt S e A S T WD A W e G S WP B A Gaf S D G WD W A e Wk WD U S D A

Source: KLS Youth Survey--1980,
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This general conclusion is consistent with the findings
of other socioloyical research on an analogous phencmenon.
The extent and strength of attachment to local éommunity is
influenced more powerfully by one's length of residence in
the community than by factors associated with socio-ecobncmic
status. (2) Length of residence, in this research, stands
as proxy ftor the processes of ricro-socialization bhased an
the numcrous iuterpersonal interchanges which characterize
participation in neighborhood affairs, By analogy, our own
hypothesis 1is that patriotic attitudes are generated ani
conveycd in large deyree through primary group relationships
vithin the family and among friends, especially those who

have had some amilitary experience.

2. Interpersounal Influence on Fnlistment Decisions

In a sories of danterviews with active duty personnel,
done by Paris ian 1982, the question, "Hov did it ccme about
that you came intu the wilitary?", elicited wmany detailed
histories of steps and evonts, often occuring over a pericd
of years, thnat vore ultisately resolved by the action of
enlistaoent. A comwon thewme of these personal historics is
the importaut intluence of friends and relatives on
decisions to cmlist, A similat theme can be identificd in
data drava froa the AFEES and Youth Attitude Trackiny
Studies (YATS). In this scoction ve briefly review the
evilnce Jdocumentiny the isportaunt etfect family and friends

bave ou decisions to enlist. The aasnalytic framevork is
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based on the interview data, but we draw freely from the
sﬁtvey data when relevant data are available and bear om the

main point.

The influence of tamily members on decisions to enlist is
not all of one kind, but varies depending on the role of the
influential family wember (parent, sib, or surrogate) aad on
that member's amilitary experience. One important type of
family influence is exerted by fathers who had been or are
currently on active duty as members of the career ferce.
Many youths are subject to such influence. 1In 1980, 5.2% of
all military age youth were military offspring. (3) 1Table
3-2 shows that those whose fathers were in the career force
are evilently overrepresested in accessions as reflected in
the 1979 QAFEES wsample. At present, military offsgring
comprisc approxiwately 10% or sore of enlisted accessions;
12% of Army £3/B4s have fathers vho served tventy years or
sora in the militacy. (4) Not that accounts of recruits
from military fasilies reflect strong direct encouragyaoent
to enlint by the wilitary father. Instead, explanations of
vhy these recruits  joined the wilitary reflect a lowg=-toern
incorporation of attitudes which regard silitary service as

honorahle and patriotic, as well as a greater exposure to

the attractions (and disadvantayes) of ailitary 1life thar
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experiencad by aost civiliaas.

Another patters ot influence is reported by rectuits who

) - -~y
) f‘» *4i%1

K

cite thoir fathers!' ailitary cxperience us a non-catoor

AR
-

g

&
%
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Table 3-2. Father's Years of Military Service by Sex

- -

- ¥o. of Years Males Females Total

Unknown 12.1 19.3 13.6
Not Applicable 3.4 35.8 REP
aissing 10.8 5.9 9.8
les.: than & 17.0 12.0 16.0
4-9 17.2 4.0 16.6
10-19 247 2.6 2.7
20 or more 1.8 9.9 8.2
n= (5,672) (1,476) (7, 148)

h. Y

Source: 1979 APEES
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decision to enlist. Ot males whose children now ccmpose the
military recruiting pool the majority are veterans,
primarily as & result of World wWar II and Korean war
mobilizations. 0Of course, the proportion of 18 year-olds
vhose rithers are veterans is declining,'ds the generaticn
fathered by those who scrved in World war II agus past thé
militacy recruiting years.

The influesce across generatiouns, hovever, does uot
depend solely oan the father's military experience.
Somet imes the decisive iuflueuce attecting the decisicn to
enlist is reported by the recruit to be exerted Ly a
Ysurrogate father®--a bewnevolent esgloyer, an uncle, or a
ftep-father. In such instances, the surrogate father tends
to be soocone vwitn a current involvement with tae miiitary.
either as a reservist or as a gesber of the active forces,
4s opposel Lo hsaving sarved at ap  earlier tise chly.
Sercogates  are reported to kave  been sore active in
J3courajing recruits to coasider eatering the ailitary, than
Best  aaturval tathors. Kecruits ror whea such  sucpoyata
fothers are an iaportaet influence have usually vot Lees
Liviny withk their fathors, whe are deceascd, diverced, ot
aot present fotr other reasous.

Finally, therve are reccuits who fcfar to  the influence
exerted, on their Jdocision to  enlist, by a sibling (usually
a brothor) who served, or aoge typically, is servicy oa
active duty (lable J3-3). In such cases the tecruit tends to
tegard contact with this sibling as the principal facter iw
the decicion to oulist. The content of this influence is

act 5o much a eatter of travseission of “sarketing®
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Table 3-3. Number of Siblings Ever on Active Duty By Sex

Male Female Total

None 6746 ' 62.2 6645

One 22.0 24.3 22.¢€

Two 6.5 8.4 6.¢

! Three 1.9 2.9 242
 ; Féur 0.8 1.2 0.9
] Five or more 1.0 0.9 1.0

n= (4,940) (1,362) (6,3C4)

Note: Base is total respondents with at least one sitling.

Source: 1979 AFEES survey

Table 3-4. Number of Friends ip Military Service Reported
by 16-21 Year-0ld Civilian Males by Propemsity to Enlist

- - e -

Number of Friends Fropensity to Enlist
in #ilitary Service Pceitive Negative
3 None 16.9 26. 1
. Only a Few 33.2 39.4
Several 43.13 3.E
Madority b.6 2.6
u= (1. 404) (3,728)

-—— -

B Source: YATS, Spring 1979.




information about the availability of training oprortunities
and material benefits--these may figure in, of course--as it
is of intimate contact with someone who has aksorbed and who
to some degree manifests what might be called the %“military
mystique." One 1illustration of this influence is the
videspread disappointmeant reported by Army basic trainees in
the early 1970's when they found that the night infiltraticn
course, the traditiomal climactic episode of basic training
in which recruits crawl under live wmachine gun fire, and
about which they bad heard frcsx relatives, elder sibs, and

friends, had been deleted froa the training gprograsa.

Influence of Military Friepds

Recruits also cite contacts with friends who had already

¢ntered the military as significant events in the process bty
vhich their own decision to enter the military took place.
This confirms the YATS data, shoun in Table 3-4, that youths
having military friends are more likely to have a positive
propensity to enlist, But this is not to say that the
influenca of military friends op rates in a simple, "linear®
fashion.

In some cases silitary friends grovide positive
encoutageaent to join the silitacy, usually on groupds cther
than merely the calculative advantages of pay, benefits, and
training. The reports of nev recruits of their reactions to
their first hose leave provide scse ipsight into the nature
>f this type of influence. Alacst 1nvariahly these récruits
tecount the oxperience of tinding that the activities of

their civilian irieads--cruising in cars, etc.--which only
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months before had seemed of central importance to their own
lives, now seem childish and irsignificant. The recruit on
leave communicates to civilian friends his satisfaction with
his personal development and sense of being involved in an
important imstitutioan. A numlier of such recruits report
that one or more civilian friends mnmade a decision to erlist
on the basis of these contacts.

In other cases, the prosgective recruit finds that
friends with wmilitary experience are either unccamital or
negative reyarding the advisability of enlistieg in the
military. Survey evidence show that wsamy on active duty,
especially junior eunlisted personpel, are likely to =make a
negative recommendaton to a civiliam friend whe is
considering joining the military. The August 1981-Pebruary
1982 Soldiers Beport indicated that only about bhalf of
first-ters eniisted personpel wculd recoamend service in the
Army to a friend or relative wbho had Just finished Ligh
school. (%) Nevertheless, in intervievs, recruits rteport
that the result of “negative® ccntacts vas that they “vanted
to see for thouselves" and so went ahead and enlisted,

Yore than othetr surveys, the YATS data documeat the
actual impact of the putative influence of £axily and
friends on enlistwent decisicas. The YATS sasmple of
wilitary aged youth in the recruiting pool vas asked whether
they had talked wvith parents apnd friends with wejilitary
experience about possibly enlisting in the amilitary. 7Those
vho regard theaselves as definitely or probably enlisting in
the military are especially 1likely to have discussed tbhe

possihility with one or bhoth fatents. From 1976 througtk
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1981, at least 50% of these "positive propeansity"
respondents reported having discussed the possibility of
enlisting with one or both parents. 1In contrast, only about
25% of the %negative propensity" respondents reported having
had similar discussions with their parents. Positive
rropensity civilian males are also wmore likely to have
discussed the possibility of enlistaent wvith friends who
have served or are serving in the wmilitary. As with
discussions with parents, more thanm half of the positive
propensity group report having discussed‘the possibility of
enlisting with friends with military experience, ccapared to
betveen a quarter and a third o¢f the negative propensity
group.

Further, the positive propensity ygroup is more likely to
have had repeated discussions about enlisting with parents
and friends (Table 3-5), Of theose reporting having had
discussions, the positive propensity grour was aore likely
to have discussed the possibility of enlistaent “gquite a few
times" vith fathers, mothers and friends, and less likely to
bave had such a discussion ¢rly once. It could be, of
course, that those vho are gositively orieated tovard
joining the auilitary are wmore likely to bring the idea
forvard for idiscussion with parents. Yet the YATS data also
shov that, at least to some degree, these discussjions
transait positive influence frca parents and friends tcward
a decision to eulist. (6)

Finally, the YATS data provide evidence of the influence
of faeily aod friends on self-reported decisions to make

contact with a4 secrvice recruiter regardless of propensity tc
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Table 3"5-

Frequency of Discussicns About Possible Enlistment
Among 16-21 Year-0ld Civilian Males by Propensity to Enlist

Discussions

Propensity to Enlist

Positive

With Father

Several Tines
Quite a Few Tiames

With Mother

Several Times
Quite a Few Times

¥ith Friends

Several Tinmes
Quite a Fev Times

15.1
47.4
36.1

20,2
44,6
4.2

12.7
2.4
J2.5

YATS, Spriny 1979,

~~~~~~~

.......
--------

Base is total baving discussions with father, actler or
friends.

Negative



enlist. Table 3-6 shovs that all youths who initiated
contact #ith a recruiter are npuch more likely to refport
having done so because of %“influential others" (parents,
friends, etc.) than because of advertising. This was true
for all services, with influential others being the prisary
motivation for more than 40% and advertising for less than
10%. As Table 3-7 shows, tbree of the top five influence
sources, vwhich positively orient young wmales to military
service, are interpersonal contacts with family and friends.

In sum, there is little doubt that primary group ties
with family and friends are isportant in chanelling some
youths tovard and others away frcam military service. The
substantive issue of particular interest here is the
relation betveen these interpersonal contacts and the
transmission of patriotic attitudes. Questionnaire surveys,
even of the careful sort devised for the 1979 APEES scrvey
and the NLS, cannot easily detect phepomena describing bow
values and attitudes are transsitted across generaticos or
among peers. The researcher updertaking a seccndary
analysis of survey data cat only try, by vit aad
ipdirection, to glean what inklings he can fros vbat is
available.

The 1979 AFEES survey item on reasons for enlistsent
(identical to that used in the NLS) has omnly ome factcr in
vhich any of the above processes are directly evident. This
is the factor of fasily traditios, which is a special case
and among the least freguently sentioned of the various

sources of interpersonal influence by all recruits. Even

recruits vho were strongly influetced to emlist by a father




Table 3-6. Impact ot Advertising and Influential Cthers -
on Recruiter cContact

% Contacting Recruiter

Service Propensity to In Response tc¢
Contacted Enlist Influential Others Advertisiug
Marine Corps Positive 47.5 7.2
Negative 49.2 0.8
Atrmy Positive 4S.4 8.0
Negative 38.5 3.4
Air Force Positive 40.9 3.0
Negyative 41.3 3.7
Navy Positive 39.4 4.5
Negative 40.9 €. 4

Note: 3ase¢ is all respondents who contacted recruiter.
Source: YATS, Pall 1678,

Table 3-7., Percent of All 16-21 Year-0ld Civilian Males
Reporting foing Favorably Influenced to Emlist By Top S
Influence Sources

-y - -

Influence Source X
One or doth Parouts 9,3
Other Frieads 8.9

Recruiting Literature
flecieved in Nail 7.0

Prionds Now or Poraerly
in Service 4,8

Inforaation Solicited
hy Hail 4.6

Note: sase is all respondents; respondents were free tc
choose gore than one SOULCE

Source: YATS, Spriay 1981,
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vho made a career of military scervice might not regard
themselves as coming from a family tradition of wmilitary
service. The tindings of the AFEES and NLS (unweighted
dgta) vhich show between 10 and 15 percent of all recruits
c;finq family tradition as a reascn for enlisting, may thus
represent the "tip of the icelterg"® of the more extensive
processes of interpersonal tramsmission of [patriotic
motivations for enlisting ir the military. Evidence
supporting such a conclusion is shcwn in Table 3-8. Whether
ve examine the 1979 AFEES data cr the (unweighted) NLS data,
those who report joinieg the arsed forces because of farily
tradition aze aore 1likely to report having 3joined for
patriotic reasons as vell. The significance of this finding
can only be established, hovever, by su;veys having a more
appropriate research design to treat the gquestion. Still,
there is grouad for supposing that the relaticoshig
uncovered here is wvorth our careful attention.

Table 3-9 shovs the relaticn between wilitary friends®
feelings tovard eunlisting and regorts of patrictic
sotivation. The pattern observed confirss what we sav ia
Table 3-8. The wore positive silitary friends wvere tcvard
the idea of enlisting, the higber the Fetcentage of the
group vho reported patriotic reasons for enlisting. This
table is especially isportant because, unlike reports about
family ¢traditon, ve do not face the problea of a
(comparatively) seall n-size. WNeatly tvo-thirds of those
responding to these two itoas cn the APEES survey ceported
having wilitary friends who tad positive feelings atout

their enlistsent. This large fprogortiaa of respondents vas
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Table 3-8. Influence of Family Tradition on Percent FReporting
Patriotic Motive tor Enlisting

Rcason for Enlisting

Data Survey Cited Fanmily % Reporting Base
Tradition Patriotic Motive
Yes 23.0 669
AFEES, 1979
No 81.4 6143
Yes 82.2 146
NLS, 19890
(unweighted) No 63.5 812

Table 3-9. Influence of Friends on Percent [erporting Patriotic

Motive for Falistiung

Good Not Good Does nct Total
Ideca Idea Apply
Cited Service
to Country 87.7 77.9 82.2 BU.Y
Did Not Cite
Service To
Ccuntry 12.3 221 17.8 15. 1
n= (3,642) (1,022) (1,088) (S,752)

Source 1979 AFEES.
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over 10% more likely to report patriotic motives than those
having friends who felt their erlistment was a bad idea.
Clearly, more research is required on this subject. The
weight of the evidence, whether sample-survey or inforpmal
interview, point to the importance of family and friends inp
fashioning enlistment decisions. More important for us,
they suggest that these contacts are channels through »hich

patriotic attitudes are transmitted.

3. The Influence of Macrosocial Factors

In addition to interpersomal variables, we have to pay
attention to aacrosociological factors. The substance of
aicrosocial processes derends on the historical and cultural
context, Within american society, patriotic aotivations,
transaitted across genetations withia fawilies and awmong
friends, are sustained by wvidespread trust and appreciation
of the nation's political traditicos and institutions. (7)
In this context, transaission of a patriotic attitude is
efiected by the course of current political events, and the
role of the ailitary i thes, as portrayed by governmest
leaders and ia the amass sedia.

¥e are dealing, first of all, wvith a stable politicail
culture, It is nonotevorthy that Americans have been
characterized by the trust tbhey place in their political
institutions, In the 1950s, 85% of a Dpaticnal,
cross—-gectional survey sample cited some feature of

Azerica's political institutions-~its coastitution,
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freedoms, democratic practices, etc.--as the "thing" they
vere most proud of about their ccuntry. (8) The finding
restates in the quantitative terms familiar tc =sccial
science what observers from de Tocyueville on have observed
anl found remarkable about American society. (9) This
continuity of trust in natiomal political institutiocns,
lasting wvell over a century and a half, nurtures patriotic
attitudes; it facilitates and Justifies their transsireicn,
Treating military service as @a legitizate obligaticn cf
citizenship, 4in particular, requires a high level of
confidence in the effective fupctioning of governzent. In
the United States, historically, tension betveen wmilitary
and democratic 1iastitutioas has been eascd by the
longstanding traditious of oilitary service bhy citizen
scldiers and the subordinmation of silitary iastititicrs tc
civiliae control.

Still there has been, ia recent years, a depavture free
the lony~tera tresnd. Beyinning in the 1960s, surveys have
tecorded substantial declines in the level of trust {€o; le
place iu the onation's peolitical lnstitutions., II  the
foregoiny arguseat is corvect, this shift &n rublic attitude
nakesr it more Jdifficult to Zera  patriotic attituder and
strains the cosnection betwees Zerving one's country and
silitary service, Wwe do not have data, unfortupately, to
test tho -hypothesiS'direct;y, tut in the aksence of data,
social scieutists have to devise indirect amcasures. It is
possi kle, for instance, to cumpatre tr€atment »f jpatrictac
themens and of the ailitary as fcund in the mass acdia.

A rich store of Jdata are avajlabdle for conteat analyiis
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in the three areas of @ass entertainment, pews and
journalism, and advertising. Opne nmight compare the content
of war films from the 195(s--e.g., "Run Silent, Run
Deep"--with the content of &pore recent films in the
genre--e.g., the "Deerhunter." Cr, one might <contrast the
frequency of and prosinence accorded public statements Lty
political leaders regarding the role of the armed forces ir
fulfilling the country's foreign policy (again) from the
1950s to the present. One might even undertake longitudinal
content analysis of the military's advertising caapaigns as
ar important source of information about its own changing
self-image. Io each case, our bypothesis is that explicit
attention paid to the military's prisary mission (aud tc its
relation with particular national objectives) bas declined.
Other, in some sease peripheral, concerns--with protlens
associated with individual wvelfare or with the gratification
of individual interests--have belped £ill the void. 1In sooe
cases, the void say not be filled at all. as Jcoathon
Alford has noted vith referesnce to the british armed forces,
it is a critical probles to define the mission cof aun
all-voluynteer force in peacetisé. { 10)

the poist of speculating like this, apart from poistirg
out areas for more reseatch, is to drav attention tc¢ the
cosplicated, reciprocal relaticnship betvween macrosccial and
aicrosocial processes through which patriotic values are
shaped apnd cacrcied oun,

The bostulated decline of explicit attention to the
silitary's prisary role in Americas society obscures the

connection between silitary service and service to <¢nc's
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expect and prefer to ssrve  declises, (12

country. 7Ton Alfordts view, in Fritaimn, ®military service
bas become an end itself" and an “attractive alternative to
other forms of civilian eamploy=zent.® &s a result, he fears,
vthe fosteriny of =martial gqualities will take seccnd place
to the satisfaction of personal needs~--a poor rtecipe fcr a
vell motivated soldier, sailor cr airgan.™ (11} Our owun
cencerns focus ow the impact on civil-military relations
especially vith yguith. Failure to consect, on the micrc and
macro levels, one#*s obligations as citizen with the
military's respousibility to peiforma its mission cultivates
an inconsistent, 1if pot contradictory, attitude toward the
military ameny youth. So 1%t is that high school seniors
surveyed froa 1976 to 1980 repert ipncressing supgert for a
“strong® gilitary establisheent, evens for silitary

superiority, wvhile a? the sase time the propovtion vwhe

e
»
4
25
[ 4
[./]
Jor
&

evideontly a growiny disjuncture betweas grpediations placed
on the ailitary ané on one's oun responsibiliety to see these
expectations fulfilled. | |

The paeciotic attituéa.‘ ie other wvords, cannot Le¢
tegarded sieply as a “dependest variable®  caeused by
sicrosocial processes of faaily and friebddship ioflucoce.
Yisrosocial processes are important and they do shape cue's
ateitude tovard the wmilitary as a place to serve cne's
coutitry. Hut thkey operate im & dypasit anvironsent. The
substaoce of patrxiotic attitudes is fashioned decasively ty
aacrosocial factors as well, ds a result, the tatristic
attitude can be looked upon as a bridginy mechanis® which

helps  render  codereat the  relatiopnship  betveen  an
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individual's local world of prisary group relationships and
his larger participation in the nation-state. To say this,
however, is to recognize that ratriotic attitudes can also
operate as an independent causual factor coaditioning the
operation of the very wmacro- and wmicro-social factors <o
which their tressmission over tipe degends. The next
chapter exaaines the implicaticns of this issue by explcring
thae impact of patriotic smotivaticns on the role-selecticn
apd performance of enlisted personnel curveptliy serviasg ip

the military.
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CHAPTEER IV

THE IMPACT OF PATRIOTIC MOIIVES CN MILITARY SERVICE

In this chapter ve examine the impact of rpatrictic
attitudes on wilitary service. The issues raised are
difficult and controversial. 9Jhey embrace the theoretical
relationships between personality variables and ceonditions
of work, Rut the central concerns are nore broadly tased.
Adopting the all-volunteer format for recruiting in 1973
radically altered the conditions cf service and gave wider
rangje for processes of self-selection to detersine the
social composition of the armed forces. Now, almost ten
years later, it is clear that the relatively disadvantaged
have voluntcered at higher rates than others and are heavily
overrepresented in the enlisted ranks. Questions are raised
atout the quality of such a force and about the fairness of
distributing the burdens of defense unequally throughout
society. o0Our focus, then, is ¢n the impact of patriotic
attitudes on the social reptesentativeness and on the
quality of the armed forces.

Basing our analysis on the KNLS Survey data (see Aprendix
A), we will address three questicns, First, are those who
report joining the wilitary tor patriotic reascns umore
likely than others to serve in ccmtat or cther

military-oriented, in contrast with civilian-crienteqd,

positions? At issue is whether patriotic motivations affect




the process of seli-selection feor the military role. 1hiz
guestion 1is treated 1in secticr 1. Second, how does tue
distripution of patriotic attitudes affect the sccial
representativeness of tue enlisted ranks, ospecially in
combat and militacy-oriented jositons? Ts the ratrictic
attitude systematically asscciated with the sccial
backqground of those who serve? If so, does it reenforce the
present tendency toward a socially unrepresentative enlisteqd
forze? These guestions are treated in section 2. Aud
third, do patriotic attitudes affect the role pertormance of
those who scrve? Or, in cther wecrds, how do taose scrviung
for patriotic recasons couwpare in quality to those whe serve
for other reasons? This Juesticn is trecated in section 2.
Tn gonreral, we shall arque that patriotic motivations are
a crucial factor in understanding selt-selection fcr
military roles, in mitigating the extent to¢ vhich
disadvantaged youths are overrepresented in corbtat and

military~oriecnted positions, and in explaiuing the quality

&

of onc's role perfornance.
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1. Selt-Selection and the Military Role

Before exanining the relationship between fpatrictic
attitudes and one's wmilitary vclec, we must first consicder
vhat we mean by the "process of self-selection" and then
assess its rclevance for our study of the all-voluntcer
force.

The term "self~sclecton" refers to the tendency im pecple
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to occupy roles for whicu tley are suited by perccual
predispositions, talents, and vaelue orientations. The idea
is borroved from evcolutionary theory. Natural selection
favors animals which are adapted to their envircomental
niche; those whichk are not either wsove on to other places or
are selectel against. Aualogously, where self-selecticu is
free to work, we expect that reople will occupy jols that
fit their personality, wodity tieir Jjobs to tetter the fit,
or clse move on  to other Jjoks. (1) There are limits cf
course to how Miree" processes ¢f self-selectiol can Le¢.
Restrictions impinge on two levels, First, people do uot
have perfect knowledge either c¢f role reqguirements cr «ct
their own «capacities and so scretimes they wisjudge their
suitability to hold a4 particular position. Second, lator
markets have iuperfections ae well, 0pportunities for
povement into wore suitable positicnas way be restricted for
a variety of rational and nonraticral reasons. To rcccgnize
these restrictions is only to specity the conditicns under
vhich self-selaction operates as ah important sccial
process.

In principle, éuding conscriptiou in favor of volurtairy
cnlistmant Jreatly expaniled tbe rcle of salf-selecticrn fcr
filling enlisted positions withir the military. Yet wlen
this policy was adopted, there was no consensus on what the
consequences wouuld oe,

The Gates Coamission put forward the simplest hypothesis.
While admitting thut eliminating ccouscription was a “major®
social change, tue cemmissionervs doubted that reliance o

volunteers would produce any najor chadges in the scclal
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composition of thc armed forces. (2) They argued that wcst
of those who served in the military even under conscritticn
vere voluntecrs. Coniscquently, the impact of self-selection
for military roles was already well-known and ot
problematic, W"An all-voluntcer tcrce," they wrote, "uwill rc¢
manned larjely by the same kird of individuals as tccay's
armed forces," tihey will te similar “in patriotism,
political attitude, affectiverness, and susceptibility to
civilian coutrol." (3)

Underlying theitr argunent was the.conviction that value
orientations whick people bring with then jnto the military
are not fundamentally modified ty changes in the ccnditions
of work. Research tucy badl édcenc bhefore preparing their
recommendations persuaded thew that the experience cf
miltacry cervice nad 0o significart impact on either tac
attitudes or future life chances of those who served. (4)
The implications ot 3such a view for frecruitwent were
obvious. The commissioners reccynized that people volunteer
to serve in the arwed forces #"fcr a variety of tcascne,
including a sense of duty." (5) Couseyuently, "climinating
the financial penalty first-tors servicemen presently suffer
and improving other conliticns ¢t scrvice vill sot suddeuly
change the motives and tasic attitudes of new recruits.' (6)
Of course if the attitudes and rotivations of volunteers Jdiid
not vary when job conlitions changyed, then there was no
reason to cxpect that qreater reliance on self-selecticn
would ruch alter the ccmposition of the all-voluuteer folce.

The dati we have do not permit us to test this

essentially historical hypothesis. Time series data are
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required. Yet we can recognize that the Gates Commission's
argument on this particular matter is not incomsistent with
ours. In the openiﬁg chapter of this regort, we observed
that there had been a persistence of patriotic potives awmong
enlisted personnel throughout the period of the
all-volunteer force and despite the variety of cbhanges to
levels of pay and conditions of work. The preseat guesticn
is whether that persistence is related to the process of
self-selection for military rcles. Lacking data on the
distribution of patriotic attitudes among civilian ycuths,
ve nust address ourselves tc the levels of repcrted
patriotic motivation by occupants of various positons within
the military.

Nnur hypothesis is that levels of reported fatriotic
motivation will be positively asscciated with occupational
positions more oriented to comtat roles than to roles fcund
in the civilian sector. Our assumption is that those who
jbin the military to serve their country are more likely tc¢
he at tracted by roles that eatcdy the ailitary's primsary
tusk. The data reported in Talkle 4-1 supply suilstantial
evidence 1in favor of our bhypcthesis. Those wvho occupy
combat positions in the infantry, ¢n gun crevs, or as seaman
specialists are wmost likely t¢ have reported rpatrictic
potives for enlisting. In contrast, those who oaccupy
civilian-oriented positions as adainistrators, craftsmen, ot
in coumuniéations are least likely to report gpatriotic
gotives fbr enlisting. Put generally, the table shows that
there is a positive associaticn between occupyiog a

military-oriented role and the level of ratriotic
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Table 4-1. Seli-Sclection for tie Military nRole

Military Occupational % Reporting Fatrictic
Specialty Hotive
8 Ease
Conbat
Infantry, Guncrew, Seapanship
Specialist 74.0 $€,4933
Military Oriented
Electronic Equipuwent Repairmen 72.7 28,600
dedical and Deutal Specialists 7.7 15,323
Non=-Occupational (trainecs) 70.9 3%,9¢1
Civilian Oriented
Service and Supply Handlers 65. 4 42,1330
Blectrical/Mechanical Eguipgent .
Repairmen 64,2 121,834
Functional Support aud
Administration €2.¢ 47,933
Other Technical and Allied
Speclialists S7.4 €,769
Compunications and Intelligence
Specialists 48.9 23,297
Craftsaen 46.3 €,U67

Sourcae: NLS Youth Survey--1980.
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motivations.

There are of course alternative hypotheses tc te
considered. Not everyone bLelieves that so radically
altering the basis of recruitsent into the military has
benign conseyuences. Some fear that deeaphasizing the
citizen-soldier concept of obligatory service while at the
same time emphasizing pecuniary revards leads the enlisted
force to become a refuyge for the economically disadvantaged.
This is not to deny the impact of self-selection, Lut rather
to see it im a differeat light. Given the choice to serve
or not, the military is most 1likely to be attractive to
those vho either face truncated opportunity structures in
the civilian sector or are "pro~silitary™ or %“gung bhc" in
attitude, In the first case, self-selection sculd
effectively transfora the social ccuposition of the enlisted
ranks so that persons from advantaged backgrounds are
underrepresented. In the second case, self-selection would
swell the enlisted ranks vith those disposed to violert or
agyressive techniques of problex-sclving.

Rapivically, there are data to support the hypotiesis
that the military will be attractive to the relatively
disadvantaged. Pev doubt that the social representativeness
of the enlisted ranks declined during the 197C's. At
present, racial ainorities and wvhites with low educational
attainments are overrepresented. (7) As shown in Table 4-2,
those who come troe racial wmincrities or who have 1lower
educational attainments are sompevhat more likely than others

tc hold coabat and military-oriented roles in the arwmed

forces.
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Table 4-2. Self-sclection for Military Role By Ruce,
Education and Contact with Criminal Justice Systen

Percent in (ccupation

Combat Military- Civilian- Ease
Qriented oriented
Race
White 16,0 41.9 b2.1 825,472
Black dha i 16.8 57.8 110,783

Gther - Q.6 13.2 63.2 18,359

Educational Attaiuzent

Scme College - 9.5 32.3 62.2 21,818
High School 1359 20,3 60,2 275,932
Less than H.S. 2.0 13.0 65.0 90,2%1

Contact with Criminal
Justice Systowm

Yes 26,5 10. 4 5540 229,013
No 12.9 21.2 65.9 339,081

Source: NLS Youtu Survey--1980.
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The second hypothesis about a rilitary predispo§iticn is
plausible, but ditficult to credit. 1In their study of the
all-volunteer force, Bachman, Elair and Seqgal argued that
ailitary men with career interests vwere wmore "promilitary®
in outlook than  noncareer mpen  or their civilian
counterparts. (8) But the cojirical coasequences of that
difference im outlook have not been clearly shévp. Bcre tc
the point, a moderately high prcpcrtion of youths (15.€&% of
whites; 17.3% overall) entaring the military- reguire wsoral
vaivers to excuse a prior recordé of “crimimal® offense. 3ut
almost all of these offences (77,3% of offences by whites;
78,6% of offences vy all) involve sinor traffic violations
or misdeseanors. {9) devertheless, if ve expand the pet t¢
include agzony those with “prcsilitary® (read violent o
aggressive) predispositions arny who have been stopped,
booked or convicted of any offetces (excluding minor trafiic
offences), thoen ve find, as shcun in Table 4-2, that these
having had contact with the cxiiinal justice systes are acts
likely than others to hold cosbat avd wsilitary-otiented
toles in tho armed ifonces. |

In sua, jobs clearly lioked te the silitary's prisacy
mission ace wmore attractive tc those who see wsilitary
service as ohw vay to serve their country, to those who cose
from relatively disudvantaged sccial positious and to those
vho have had contact with the crisinal vjustice systes. It
is arguable that processes of selt-sélectiou are at work ip
each case. But though they are, there is no ceasen to

suppose that ovach process works tc produce the same effect,
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2. Patriotic NMotives and Social Representativeness

We want to kaov how the varicug éocial tases of
self-selection are related to cne another. In particular,
ve want to deteraine whether self-selection ltased on
occupying disadvantaged social gcsitions differs in ispact
from selt-selection based on fpatrictic motives and, if so,
how. At issue substaantively dis vhether Fatrictic
aotivations for joining the armed forces have reenforced or
offset the observed tendepcies toward a  socially
unrepresentative enlisted force.

Pirst lot us see whether rates of reporting patriotic
motivations for enlisting vary systeamatically withk the
racial identity or educational attainsents of eoalisted
personnel. There is no reason theoretically to expect that
the social process of traasaitting A normative and positive
orientation toward the silitary (a- btocess described in
Chapter 1I1Il) depends crucially ¢n a youth's racial or
educatonal background. our hyjotlesis, therefore, is that
patriotic sotivatiou varies independently of these factcts.

The data rveported ib Table #-3 support our hyéothesis.
There is virtually no difference in the proportion of youth
vho report cnlisting for patriotic reaséns by the different
ethuic identificatioas. fThere 1is sose differeace in the
proportions vhen categories are defimed in teras of race.
The difference shgqests that tlacks (at 66.1%) apd cther
sinorities (at 67.5%) are somevhat less likely than whites
(at 72.0%) to report enlistiog for patriotic reasons. VYet

no veight should be attached to these differences. They ate
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3 Table 4-3. Percent Reporting Patriotic Motivation
. By Race and Educational Attaivment

. . % Pase

& Ethnicity '

X

N Black 69.4 131,9¢€9
i Hispanic 74.0 39,621
o Not Black, Not Hispauic 1.1 582,211
|

: Race

. ' 3lack €6 1 192,654
- Whito : - 120 590, 2 1€
. Educational Attaingent

3: ﬂigh sckool or More b7 544G, 8¢
b - Less than Hiyh Sctool : 61.7 106, 75C

5.

oV . .y

Source: NLS Youth survey--19R0,
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not substantively siguificant, Bacea accounts for less thar
1% of the total wvariation in regports of rpatriotic
motivation (R-square= 0.0003). Finally, there is a slight,
but hardly signiticant, tendency for those with ‘higher
educational attainuwents to say thcy joimed the azilitary for
patriotic reasons. These findings of "no difference" arc
siguificant, for they sugyest that patriotic motives ofrsct
rather than reenrforce cleavages within the enlisted ranks.
We can  show now they d0 so by exasining the relaticnshuig
beveen patriotic motiVAtiohs and cducation in qzeaier
detail.

It is well-known that @military-oriented reles and
especially coabat positions are rexe }ikely to he held ry
those having low educational attairsents. (10) We have secr
(Table 4-2) taat the MLS data dc uct contradict the pattern.
We knov further (rrom Table d4-1) that ‘those whe are
patriotically wotivated = are pcre likely to  cccury
silitary-orientced and coabat poziticus. The yuesticn is, Jo
they do so regatdless of uvducaticmal attainmeat? . 6, ate.
‘those who have loss eolducation scte likely than those vho
have morue education to (fill such positicus? .iha data in
Table ¢-u allpu uS to amsver the questivs. The genetal

-pattern of course is not sutprising. fThose who repott
pattiotic  motives and  those  with leower  educaticnal
attainsonts are Both sote likely to cccupy ceubtat and

silitary-oriented positions, shat iz igportant te sec is
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that the ctiect of patriotic wectivation hclds across levels
of ecducational attainment. Those who have not graduated

“froa &iqh schocl are about 1.6 tises sore Jikely to occujy
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Table 4-4. Perceat in Military Cccupation By Eddcational
Attainmept Controlling for Rejorted Patriotic Motivaticn

- Wy b

Percent in Military Occupatioa

Eduzdational coslbat Military cCivilian Base
Attainzent Aricnted Qriented

.
s
"

. L Wi

NI . SRR
S

‘E.‘". "A.

5
30
3t

Reported Patriotic

Botive
soae Colleye 7.5 33,6 8.9 16,0tk
High School 15,8 1.0 63.5 185,848
Less than H.35. £5.7 6.8 57.5 55,C6C
Sulbtotal RV 20,9 61,9 i56, 720

Did not keport
Patiriovtic Notive

soae College 9 g, 7 7.3 5,756
Less than i.S5. Y6.4 : 7.¢C 6.6 35,191
Subtotal ' 10.8 Y6 3 73.1 131,278

- ‘ - i v

Source: NLS Youth Sucvey--1980.
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combat roles if they report ypatrictic motivatioas than if
they do not. The same can be said of those who have a tigh
school education. Note that thcse with some college occupy
a combat role gply if they report patriotic motives for

enlisting, A similar effect is observed if we include

-ailitary-oriented positions ir cur. analysis. In short,

patriotic motivations increase the educational

representativeness or the enlisted ranks in the very roles

‘where representativeness is least expected.

Ppatriotic motives alsc mitigatc the extent to Whiéh_thoss

vho had contact with the  crieipal 3hstice ayétem are likeiy

to occupy combat positions. The ctelevant data are repcrted

'in Table 4-5. As expected, thoze Who had‘_cuntaét with the

crininal justice system axe acre likely to ocCury “ccambat

‘roles. - (They are not’ = wore iikely to -occugy

nilitaty-o:iented positions.) ietexo*th&; hovave:, is th&t

‘the percentage of those who had contact with the crilinal, o
justice systea aud oGCupy cosbat ;oiea ggggﬁgggﬁ from 30. 51“ ?>
to 19.8% as vo  move fros those who do ot to those vho”57

_repors having enlisted for patrictie r&agﬁnsa oa:;§a_éthe:*

side, the percentaqa,cf those sho had Ro. such  contact and -
occupy combat roles jngceages tiox 9.7 to 15.8% as we move

fron those who do aot to those who preport having enlisted

- for patriotic creasoas. In sum, patriotic wokives nacrow the

gap which separates those occu;y;nq‘“écnbat toles who have

and have oot had coptact vith tté criaipnal justice syétgn.'
Overall, the impact of yaeriotic no;ivations is

-canslstﬁntly to offset tather than reenforce the tsndéncy

tovard social ubrepresentativetess vaetber based cn sccial
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Table. 4-5. rerceunt in Military Gccupation By Contact with Criminal
Justice System, Controlling for keported Patriotic Motivaticn

Percent in Miljitary Cccupatior

Contact with Criminal Combat Military Civilian Fase
Justice Systeun Criented Oriented

Mentioned Patriotic

Motivation
Yes 19.8 18.5 61.6 82,852
No 15.9 22.1 62.0 173,999
Subtotal 17.2 20.9 61.9 256,851

Faile¢d to Montion
Patriotic Motivation

Yes 30.5 18.3 51.2 146,162
No 9.7 20.3 69.9 165,051
Subtotal 19.5 19.4 61.1 211,213

——— e s -~

Source: NLS Youth Survey--1980.
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background (race, eoducation) cr a personal predisposition
toward aggressive behavior (irdicated crudely by ccrtact

with the criminal justice systemn).

3. kssessing Role Performance

e
.
! .
®
%
.. .\‘

1
N
!

Y e
e

vre
.,

An iamportant additiounal gquesticn about the iwmpact of

e
K f-;“;F_'fv‘é‘.

patriotic wmotivation on wmilitary service coucerns rcle

F

‘ﬁ%k performance, Intormation on this subject is extrcoely

‘gé | limited. Oaze recent study, however, sugqgests that those who
?& enter the service ior patrictic reasouns are hetter atle to

fﬁ '  | 'assiniluie the military role than those vho enter tor cthcr

' o ‘reasous. DBased on a small sasple of basic coabat trairees,

& a central fiudiny of this study vas that graduates of tasic

'ﬁﬁ traihinq are  tuice‘ as likely tc report enlisting ‘tor

§§~ “patriotic motives As ave those discharged from thc service
< u ,he£ore~chpl0tiﬂ9 basic,itaining.- (1) -He'_can yeneralize

ﬁ% froa this finding aand hyyothesizé 'tbat the role perforsance
%ﬁ of patriotically aotivated pectopnel vill be sigoificoutly

Ef _differént and or aniyher ysality than ﬁhe'rolc petforwance of

5§ othoflperéonnale",Probloas atise of dourse, in detereining

%g how to moasure tue quality of tole performauces, ospecially

?{ ._ vhen we have tb cely on  survey data. 50¢hvptotleis ute

hf" : | lefficult, but ticy are not inssrzcuntable.

3%‘ Assessments ot tole pertorsance are both subjective and

zi _objective. 'Subicctively,. ve e€ach Judge for cugrselves

Sé' , whother our own activity in a gparticular role weecats,

%% :_ exceeds, or falls short of the standards of behavior shich
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ve think are appropriate to that rcle. ' The more we meet ar
exceed the standards expected, the sore 1likely we are tc te
satisfied with our role performance; all things being equal,
the more likely vwe are also to he willing to remainm in that
role or in one similar to it. This is just an extensico of
the argument we already mace about the preccess c¢f
self-selection. It is an impcrtant extension because it
permits us to argue that expressions of =satistaction with
one's term of enlistmeat or of plans to ceenlist are not
just cxpressions or capty sentigent. Rather they fprovide us
vith a0 indicator of how enlisted personnel subjectively
evaluate their own role performance,

Objectively._othets judge our pertormaunce for themselvce.
On the basis of their evaluaticu--which is oftea collective
'and made according to an institutionalized practice--veé are

prosoted to a aore responsible positicn or give highetr

© . vevards for continuing in our gresent position, vwe arc left

.gl@na. to 6§£ry on as  we have leen, or, perlkaps, ve ate
desoted or otherwise rciovcd-f:cr the role ve once cccupied,
'6hjoctivo_cvaluationa of tole perforaance, in other vords,
_often leave their ‘record iu the altored role status of the
persouvﬁho vas evaluated. For cur putposes, ve caa ccosider
'the sovement of oulisted personiiel through ﬁay grades to ke
an indicator of objective asscssments of role porforsance.
To counsider our hypothesis--that role performauce i
positively  associated with patrictic weotivations--ve atc
; §b1e tb drav oo both subjective and objective seasuvres.

' pata beacing oo ”our hypothesis which drav on subjective

ecasures are reported in Table 4-6. Therc ve find threc
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Table 4-6. Pecrcent Kreportihg Patfictic Motivation
and Satisfaction with Military Service

Measure of Satisfaction Percent Reporting Patriotic Kotivation
¥vith Service % Base

Degree of Satisfaction
with Most Reccent Termn
of Service

Very Satisfied 75 .4 53,714
Somewhat Satisfied 69.9 255,592
Somewhat Dissatisfied 60.7 138,€59
Very Dissatistied 5.2 76,C6C

Lengqth of Term Kesponent
FExpects to Serve

Short (1-4 years) t7.5 509,732
Interaediate (5-8 years) 68.3 176,779
long (9 or more years) 89 .7 116,534

Reernlistment Plans

Definitly wiil 85.8 2€,289
Probably will 83.1 127,C33
Probably will not 70.4 148,C73
Definitely will not 50.7 204,€23

Source: NLS Youth survey--1980.
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separate indicators of individual satisfaction with tteir
role performance, vranginj from degree of satisfaction with
most recent tern of service tc plans for reenlistment. All
three show d strong positive association between
satisfaction or coamitment to rcle and the level of repcrted
patriotic motivation., Or these the strcngest measuyre is
reenlistment plans. Of those who say they definitely will
reenlist, 95.4% report enlisting for patriotic reasoas. Gf
those who say they definitely will not reeamlist, orly 50.7¢
report enlisting tor patriotic reasous. Note that this ore
variable explans nedrly all of the variable in repcrted
patriotic motivation (R-syuare= G,940). Overall, the data

provide stromsy support for the proposition that positive

- subjective ossessaents of vole perfordamce are fpositively
associated with the level of repcrted patriotic motivation.

It is iaportant to 9o 91 to se€ vwhether objective measures

conficrm this velatiousiip.

on a supﬁtziciai analysis they do not. The association
betveen Qay :érade and rératts of pattiotic-vuctivatiaé->A
vithqut furthar coutrols i3 plaisnly wnegative. That it is‘>
only shovs  how carctul cwe mra: e  when  using
ctoss-soectional daia ;6 anﬁvér-questions akout the cutcowme
of socvial process. It s -a§§tcptiat0 io this_ cate to
coatrol for lényth of service. When yb dc, as regported in
Table 4-7, the association hetweer pay qrade and patgictic
sotives is shown to- bo positive, A larger jperceatage of
those who reported patriotic mctivations occupy bhigher Layr
grades than those vho 4o not, The gattern is especially

clesr in  the bhigher pay grades (above E-U) for those who
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Table 4-7,

Motivation Controlling for Lenqgth of Service

Percent in Pay Grade Ey kejorted Patriotic

Percent in

Reported Patriotic Motivations

Enlistend

: E1~E)
-

BS

B6~E9

197

£6-89

BRI TR LI

- 154
% Y4

23.4
a .

(80, 745)

92

{9,501

.-; 2501

57.6
17.2
]

-(321520’ '

Pay Grade Yes Ro Cverall
Bolisted 1974
E1-E3 - -0 L0 0
E4 - 20.9 5%.4 - 35.%
--ES . ’ 02$2 Q“.é Q3g2
- E6=~E9 » . A3§.& 0 2’02
{2,868) - (1.810) (4,274)
" Enlisted 1975 S S o
'E1“EJ i S22 V'-,Qtﬁ 17.2
- RE SR | Py - 58,3 47,9
- BS 3646 - 32.1 o LI
0. o - 0

s,

18,2
6044

216

0
(113, 2€5)
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" -~ e TS T T SR 8 b 250 29 S SRR AL, S T S S SR

Pay Grade Yes No Cverall
Enlisted 1977
E1-E3 23.6 34,2 26.6€
. E4 69.5 58.9 6€.°<
ES 6.8 7.0 6.6
* E6~E9 0 0 0
(143,714) (56,279) (199,993)
Enlisted in 1978
E1-E3 61.1 61.9 61.4 -
B4 35.8 4.7 35.4
ES 3.1 3.4 .2
£6-E9 0 0 0
(104,774) 170,0180) {174,792)
 Ealisted 1979 | o
By 12.1 0 €.2
E6~RY 0 0 L I
 (,424) (6,205)  (12,629)

Table 4-7

Percent in Pay Grade Py keported Patriotic

Motivation Controlling tor Length of Service (Cont'd)

Percent inr

" Reported Fatriotic Motivatices

Source: NLS Youth Sugvey--1980.

i
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enlisted before 1977. It is mote‘ clear in the gradée ct E-4
for those vwho enlisted in 1977 ct latér. When interpreting
these data our assumption is' that the rate proacticn frcs
year to year ié‘ higher">fo; _those who report patriotic
motivations than it is for those who do not.

Ideally ve woulid :have lengitudinal data -to trace the
pronotionu-taééé of those who :e;ori and fail to refort
patriotxc reasons £ur enteran the service. and in'tite, cf
course, the NLS daca ulll supply a tich store of such data.
At this poxntv~howeve;, only suggestive data are availablc.l
ia Table 4-8 we ptescnt data ahout prosotion “to pay srades

- B8 and over betusen thn 1979 and 1980 adnxnxstratxcn¢ of

3

the NLS snrvuy. There we find evideuce which conti:us gy -

anal?sia of Tablc 4-7.\ Thoso vk uere &:céetbd to ﬁignbh;_

rauks tend by lsrqa narqia“ ta e draun froa. thoss whe

B eepati navinq eatzqtcd to SQIV& thozt ceuntry.

,1p ha¢&. e t;uu a cﬁnﬂistsnt pattexu in ‘the data in

- suppott ot the propa ition &hst those uho AL aotivatci to

s&tva bv‘pafrxctx& .easoas Jcrvc hcre etfoctisely thdn thosc
uho onlist tox other rRABONE. "Theh ‘evidence for tuis
proposit;an 3 draua béth"rth' subjectiva and cbjective
633G333Gﬂ?5 ot to&e purisraancc asd from cross sectionsl as

vell as lunqitud;n41 analysaa.

4. Summary

The wajor purpose of this clapter vas to exasine the

impact of patrivtic attitudes or wsilitary sorvice. It
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Table 4~8. Pat-iotic Motivaticnh and Promoticn to
Pay Grades E-4 and oGver, 1979-1980

Reported Patriotic = Proaoted to Pay Grade
BMotivation Es ES - EB6=EQ

LS AR AV IRERERAR: i b gk g g R AEA. _ e

i Yes 69,2 2.5  100.0

CNe . . 30.8 . 2n5 . 0
C(VI3,043)  (82,822)  (908)

~ Source: MLS Youth sueve,..igag,
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qoﬁstitutes an  isportamt 1ligk in our arguaent atout
patriotism overall. The gersistence of ratriotic
attitudes--even their 1importance as motives for
enlisting--matters very little if they dc not affect tbhe
behaviors of those who enlist., What we have shown in this
chapter is that these attitudes have behavioral
“consequences. People who emlist for patriotic reasoons are
more attracted than otbers to fill roles vhich Qte central
to the ailitary's aission. Because.patriotic attitodes are
not systesatically associated with major cleavages in sccial
background, their impact mitigates the trend tovard
qve:representation of disadvantaged youtbs in cosbat and
-ilitarr~otientedA toles.  Finally, —uhethef lecsutéd
subjectively or objectively. these vho serve for pattictic

reasons serve more offectively than others.

A -33&35—'
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CHAPTEE V

THE LIMITS AND POTENTIALS OF PATFRIOTISHM

IN THE CONTEMPCFAEY SETTING

Patriotism is a persistent anrd important factor affecting
the gquality and composition cf the all-volunteer armed
ferce. Because economic or wrarket-based explanaticns of
decisions to enlist and reenlist do not take tbhis factor
into account, they are sericusly deficient. In this
chapter, we will reviev the prircipal arguments and evidence
which led us to this conclusion. Where appropriate, we will
point out what we regard as heing the practical implications
of our research. Iu this way we hope to describe tle ligits
and potentials of patcriotism in the contengorary setting.

Patriotisu is a complex attitude. We defined it as the
readiness to act ir the service of one's country. The

attitude is composed ot tvwo parts. One part, dealing with

‘the readiness to act, is based cn sentiment, our feelirgs cof
i;attachmént for aud belonjiky “to the téntitorial~fglitical .
-'f_ cbﬁmﬁniiy which defines the  nation-state. _ Tipically;
Aééfihitions cof patriotise only treat thiér'aapﬁctldt tﬁﬁ-

~attitude. But they are incesplete. Sentiuents make ws

ready to act, they do not :ell usfhow to act. the sccend

part of our definition deals with the belie:sv that define

- vhat it means to sorve oune's ccuntry., We viev this part as

the critical compcerent of patrictisa, It is critical in tuc

senscs., Fitrst, narrowly, these Léliets imply a standard foc

98




evaluating whether any particular action can Lae ccnsidcred
"patriotic." Second, it is critical in the sonse that thesc
beliefs are subject to transforration over time as we adapt
to changing circuastances and learn from our naticnal
history. 1In the absence of war, the relevance of patriotic
sotives for decisions to nonlist cr reenlist in the military
depend very mech on the persistence of beliefs that military
service is an apprcecpriate way tc serve onae's country. It is
natevorthy that throughoat the years of the all-volurtceer
force, 80%-90% of career and tvwo-thirds of first ters Army
enlisted persomnnel ayreed that everyone shculd have %o serve
kis countr ‘o some NaY. The findipg sugyests ihat
normative factors, especially the patrioiic AEQtiVﬁ; rcmain
igportant to those who secve, despite theiewpﬁasis'ovex the
last decade ou econosic lucentives fos Joiming tuwe armed
forces. The ,substuntiverresultS";of»our ;reseatch documuut
the fact. , - |
our first findihg iz that ncipative motives, to include
patriotisn.'abe at least as isjcrtant as ecouonic incentives
'for'undérstandinq why younyg people vqlunteer for swilitary
ﬁnr%iée._ Over 7U% or youths curreatly snrvinj joincd to
' scrvc.th§ir'countsg aud 73.43% join&d to Lotter theosclves,
'ib~contrast ~£o these norsative ccosmitments, only 13.1% of
~ith¢§ércurrapxxy~ servinq said tley Jjoinoed tc earn A Lkettar
_l§§eaaéf‘$nd 39.33 said they  joined because thuy wote
fuhbup;ﬁgeéﬁ 'rne patteru of 2ere-crdet cotrelations aachq a
'Eei.-of feasoaﬁ tor evelisting sujplements these findings.
 aor$ati§e eud  woneconomic  mctivaticus are hignly

intercortelated while  ecoussic  imcentives  arte  not,
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suggesting that normative and noneconomic motives exert a
cupulative and ceeaforcing influence whicu econcmic
incentives do not. 1In addition, cluster analysis shows that
the largest progortion of those vho enlist
characteristically do so frer a desife ,to serve their
country.

On 'the basis of these results, we telieve that the
present neglect oi gnormative factors in rodels of military
aanpover analysis is unjustificd. Future research desiguns
should be expanded to take acccunt of the ﬁatriotic variable
and other normative factors whick our study indicates ares so
iwpor tant, |

cur second fiwnding is that socialization experiences
vithin the family and amony fiierds decisively affect the
formation and traasaission of patriotic atvtitudexs. The
distribution of these attitudes, put uthetﬁise, does not
vary systematically with clars~tased  or ethnic cleavagoes.
There is a very low lavel of ccr:elgtion Letveen racs orf
educational attaiunwent or tather's occhpation and the level
of self-reported patriotic-uotivation. More iaportant ate
the micro-processes .of primary group influence cxerted ty
‘fasily-and friends. Tho data here are pactial (altbougl the

Ltatluence of tamily aud friendes co decisious to enlist is
-velleestablished}. But they docusent that those 3oininq‘thc
arnéd forces lecause ot family traditics are sorc likely
than others--py 10 to 20 petcentage points—«to report havitg
eonlisted for patriotic reasons. Siviliatly, 87.7% ~f tlose
bhaving wilitary fricnds eacouraging their enlistgent =cay

they eslisted to serve thei: ccuntey, vhile ounly 77,9f of
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thos» having military triends discouraging their enlistment
say they enlisted to serve their country.

In addition to umicrosocial jfrccesses, however, we arqueqd
that aacrosocial factors are alsc importaut. The substance
of patriotic attitudes transpitted on the microlevel is
formed by the content of the ccuntry's political-cultural
traditions and wodified over tige by current events,
especielly as they are reflected ty the mass pedia.

These findings raise doubts about the erfficacy ot
recruitment advertisinyg wnich cophasizes individualistic and
econopic appeals. Such appeals, presented to markets
targeted on the basis ot selected social structural
charac.eraistics, may rever react ¢ number of youths whe are
able and in:lined to enlist for patrioiic reasons. If they
do reach such youths, they usay laise questions about whether
‘the military is different Irop civiiian emjloyment; it is
essential to deponstrate the link between wpilitary setvice
apd service to one's countcy. Advertisiug may bLe nor~
appropriatce shen it tells what the pilitacy is doing and
vhat it has done, The ~mpuasis i3 on describing i a
straightfovard and sattec~of-fact way the national service
performed by thoéu vhe enlisted in the past and who etlis
today.

0f course, everytﬁing cannct be gpade to devead upen
recruiting proyraws or even upct the leadorship of wilitacy
personael. The isstes wo are dealing with extend tLeyond
mattors of professicndal socialization to encoapass civic
educatisun. Io o suclear ece, whewn deterrence is the prisacry

military amission, it is essential that civilian political
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leadérs take the initiative to state explicitly howvw miljitary
activities are related to successfu} execution of the
nation's foreign policy. It is appropriate for political
leaders, as wvarranted by events, to express to thé nation
our collective appreciation of the achievements of the armed
forces in keeping the peace.

The aim is not to recoasmend a policy either of *flag
vaviang" or "saber rattling"® for dcmestic display. It is to
encourage a coaparatively high 1level of critical discussion
dnd thought about the role of the silitary in a democractic
polity acting within the context of a auclear age.

our third finding is that those vho enlist for patriotic
reasons are wmore attracted than others tc fill ccabat and
military-oriented roles and that they perform beiter than
others do in those roles. The self-selection of
patriotically wmotivated personnel for combat coles is an
isportant finding. Because patriotic attitudes are not
systesatically associated with social structural positions,
those vho are patriotically sotivated tend as a group to be
noré soclally representative ttan those vho are not. 1his
means that recruits vho come from wmore advantaged sccial
positions and serve in combat rcles are very likely to have
enlisted for patriotic reasons. As a practical wsatter, it
neans that enlistesents based c¢n patriotic amotivations
aitigate the trend tovard overzepresentation of jyouths in
coabat and militacy roles. FPFinally, the role perforsance of
those vho enlist for patriotic reasons is higher than the
performance of others, feasures of role perforsance ate

problematic, but the finding is sustained whether ve use
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oy suhjective measures, like satisfaction with ters of service
Iy ' .

5? or plans to reenlist, or objective measures, 1lile the rate
N .

%@ of promotion. Patriotic attitudes operate to iaprove the

. quality and composition of the enlisted armed force.

The importance of patriotic sotives for enlisting and of

S their continuing impact during enlisted secrvice |is
& documented by the study. COQtinued neglect of the patriotic
€% factor and of other norsative factors im accoanting for the
ii? composition and gquality of the armed forces can bardly be
}ﬂ justified. This is not to deny that many questions Leyond
gg those raised here still need tc be addressed.
gﬁ Attention ought to be given, in particular, to studj how
8 patriotic motivations, vith vhich a vast sajority enter the
gi military, can be built upon tc provide individual and group
,§é asctivation and cohesion sufficient to cope with the
!  difficulties, uacertainties, and contradictions of silitary
?ﬁ ' service, The possibility for disillusionment and for the
?% erosion of patriotic attitudes is suggested by our finding
1l '  that enlistees not yet sérving are asuch io:e llkely thano
ég those »already ée:ving to tesgrt §aliatihg for patriotic
fﬁ - reasons. |
ij : uénethelcss. the persistence aad llpottiuca of patriotic
;% notivesris clear. They have frctably eased the transition
%2 to an all-volunteer force. Yet their continuing positive
§; contribution to the quality and ccmposition of arsed forces
f%f should not be taken for granted. Current eaphasis obn
i% oconomic iaceatives and the and noglqct.e! normative motives
;ﬁ | alters the socia; definition cf ihat it seans to serve in
;ﬁ , ’ the snilitary. For patriotic actives to be effective, the

103




pilitary must be regarded by civilians and soldiers alike as
a special instiﬁutiou througt shich one can gperform a

national service.
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AFPENCIX A

DESCRIPTICN CF SURVEYS

Data for tﬁls regort are drawn frcm two sources: The
Natiomal Longitudiual Survey (NLS) of Youth-—=1980 and the
Armed Porces Entrance and Examipaton Station (AFFES) Survcy
of 1979. The purpose of this appendix is tc provide a triet
description of the surveys. DBoth desciptions are taken frcee

docuaentation supplicd with the survey data,

NLS Youth 3Survgy=z1349

The NLS Youth Survey is a stratitied jrobability saasple

.. of youth divided iuto two parts, necneilitary and military.

The fitst patrt cousists of a sasgle of ycuths,{ﬂ=11,00£)
between the dages of 14 and 21 on January 11,1979, VlMewmbers of
this sasple vore not mcaiers of tte military at the tisc ct
the initial survey doue in 1979, Tuny were chesen for
‘1nc1usion according to selection criteria Jlesigned to

produce larie suusampies in eacl of the follewiny gqroups:

Miospanic Hales (n=946)
. Bispanic rewales (n=978)

Black Males (n=1,444)

Black Feuwales (n=1,479)

Nonhispanic, Nonblack, ¥Fconumically
Disadvautaged dalcs (n=744) :

Nonhispanic, Nonblack, Economically
Disadvantaged Fecales (n=899)
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Nonhispanic, Nonblack Males (n=2,441)
Nonnispanic, Nonblack Fcuales (u=2,475)

All'respondents are assigned weiqghts in such a way as te
rroduce group pogulation projecticas when used ia
tabulations.

The second part consists of a sawple of youths (n=1,289)
vho vere betweeu the ages of 17 and 21 on January 11,1676 and
vho were serving in the wmilitarye. These respondeuts were
selected from a rostef provided by’ the Departmcut ot
pefense. Women woere sappled ot a rate approximately cix
times that used ror males, Thie resulted in a sutsaople ot
823 male military personncl and a subsasple of 457 fenmale
personncl.

by 1980, tia2 total nuaher ot ycuths in the populaticu whe
had soee military expeience e¢xcecded 1,280, 509¢ (n=209)
included in the unouwilitary jactt of the 1979 survcy had
already served in the ailitary. Cthers (ns212) who had not
sarved berore, ealisted between tte’ dates of the 1376 anu
1980 interviess, Iu all, the tctal nuaber in  the sasple
vith some ailitary expervicnce cquals 1,701, The sugrary

. table bolow indicatus their wilitary atatus as of 1580,

Out of tuuw service by 1979 (n=209)

Serving in 1979, ouat by 19f0 (n=109)

Serving in 197y and 1980 (1=1,171)

Falistod 1980 aad scrving (n=128)

tnlisted 1980, uot yet sccrving (n=84)
As in the first part, ail rospendents vere assigyued weights
in such a way as to produce group fpopulation projections
vhen uscd in tabulations.

Onc final aote is reyuired. Although a nuaker of peo}lc

106 ..




who have served, but are no 1lchycr serving, are included in
this second part of the youth sasple, critical data atout
their reasons tor enlisting and theif reascns fo getting out
either vere not yathered or were not ¢odel. Counseguently,
ve were not able to iuclude a section which compared the
experience of those currently serving with those not
serving., (Similarly, the number cerving in the Guard cr in
the Reserves was too small tc permit detaila2d analysis
here.) Unless other¥ise noted, cur use of this survey is

confined to tuose currently serving in 1979 and 19480,

The AFEES Survey is formally titled the 1979 DoD Servey

of Personnel Enteriug Military &ervice: Wave 2,

The 1973 Qod Supvey of Jfspsopuel Enteping uilitary
Service vas adainistered to culistees at the Arned Fclces
Fatrance Examlaation Stations (AFLFS) immediately after they
vere gworr in. The jurpose of the survey was to prcvide the
Office of the sSecrutary of Defenmse (€SD) and the military
Services with dJdata that can Le used in jpolicy forimulation
and vreseacch, espucially iu the areas of accessicn and
firat-term attcition ot Active force enlisted persconel, It
is the only survey dadeiuisteored to perscnnel in all tour
services at an idcutical point in their military cateer,
i.e. iomediately on enlistment,

‘The survey was designed to be administercd iu  twe
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questionpaire variants, one focused primarily on the

enlistaent process, the other cu identifying [possille

- predictors of attrition. Both variants contain a ccmmen sct

of itess desiyned to collect tackground information about
the ipdividual. In addition, tc study possible differences
betveen individuals who enlist at different tiues of the
year, the survey vas administered in two phases, 6 calendar
sonths apart. The {irst phase c¢f the survey, wave 2 (Forms
3 and 4), vas administered in Segteaber-Octcher 1979. C[ata

collection took place at all 67 AMEES statiouns.

Saaple Design 4nd Regponsz Igtes

Nost of the informatiob ccllected in the 1799 AFF-FS
survey relates to the enlistpent decision fprccess and te tne
charactoristics and experiences of the ipdividual pricr te¢
enlistneni.' To take maximuw advantage of the enlistces!
recall of inforsatiovu, the yuesticnuaires were adwinistered
as close to the enlistwent decisicn peint as poseidle and
before they had military expericnce.. These consideraticns,
gombined with a legal reyuitewcnt prohibiting sutvey of
individuals until after they have been sworn into the Avmed
Forces, led to a design that lirited resgpondents te @en and

voaen uithout any prior wmilitary service who were Active

- Force accessions and who would be interviewed as socn as

possible after the cnlistaent decision point. In practical

terns, this meaut iutervieiny individuals who vere gciny

_into the Delayed Eutry Progras (DEP) ot who were teing

_processed and sent dircctly to training.

To siipliiyiradninistcation and provide gsufticient cases
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for analyses éf various subgrcups, e.y4g., Service, region,
recruiting district and educaticnal group, the design called
for intervieving 100 perceut of the survey-eligitle
respondents duriny two desigrated 20-day periods. We
estimated that 18,000 to 25,00C survey-eligilble individuals
vould be processed during each cf the 20-day periods. <firnce
ve planned to administer tvo somewhat diffcrent
questionnaires simultaneously, the expected cauples for each
guestionnaire vere siaply 50 percent of the survey-eligitles
at each AFEES during the 20 days. The Wave 2 survey vwas
actually conducted iu the poricd Lketveen 4 3Scpteaker and &
Noveamber 1979, dJdepending on the AFEES station, and a tctal
of 15,219 questioanaires were rcturned.
~ The instructions for samgle selection wers
straightforvard. Raud monitored  the éuréey adninistrét;an
*th:ouqh periodic teiephane calls to the AMEES. Prcliaminary
© indications sujgest, nevertheless, that'sone‘APBEs :did not
alvays follow ‘the iustructiqﬂs £or .collzcting{ data  and
identifying caspaudents. | |

Yo verify the sasple cpnpusiticn, the sampling ctitéria
| vere appliad - to the U.S. Ariy Recruiting Coogand (USAEEC)
accession 'reco:ds for all individuals ptocessed Lbetween

- Septesber and Novﬁﬁber. A post hoc sample vas then selected

B using the actnai &utéey alainistzation dates tor each APEES,
“Tbis “saaple bf 27,601 individuals should include the
accession record of each individual whe ¢ongleied a
guestionnaire as well as of each vhe vas survey-eligible Lut
 did not return a yuestionnaire. '

‘Using intormation in the guesticnnaires, ve tried t¢ livk
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the 15,880 guestiounnaires with the USABRC records. The

linkage identified 307 questionpbaires that were completed Ly

‘ineligible individuals, and these were removed from the

files. The respoasc rate was £€ fercent. If our current
apalysis reveals no substantial differenccs between the
characteristics of thosc vwho returoed surveys and those who
did not, the data can be used without weights or additiornal
adjustments. 1lf a blas is tound, corrective acasures sill

have to be taken.

Contepts of the daty Files
The 14979 AFEES Survey is‘cosgcssd of four questicnnaircs:
Forns 1-and 2 adwicistered io save 1 (pring), and Forwss 3

and 4, administered in  dave 2 (tall).A The guésticnréire

" d§ve;cphout process for the sSuIvey was gaideﬂ by two major
- 1¢onsid¢rnt£uus: '-(1)-:uia#ance gcf thé_.iteus ;e-.iapozfaéf
:policy issues relating to accessicn and first~ ~tore atttitionlf'
and (2) ncuonuodaticn ot tue tiSLatbh nceda of aa,.latq&;a

_ qroup ot potentxal users 48 ronaxtla‘

It became appatent in eesiqhinq Have 1 pretast

 guostiounaites that  even .3  winisve ser. of analyric.
- gequircasents could ot  be set ip cae questonnal:o; Suck 4 -
questionnaire would have requiced well over an hour of cach

‘respondent's time. To decrcasc respondent buiden, two

questionpaires werc: desigued, with mapy of the-'itenﬁr -

“iucluded in both. = In additior to the coeson sct, itces
desigoed  to collect detailed  intormation akcut the
enlistesent process wvero clusteted in Form V1. A yrosg of

iteas - idemtified us  possille predictors of attriticn
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- together with items asked - specifically of female erlisteec,
vere clustcred in Form 2. Tke Wave 2 Qm—:stionnaites
continued this broad substantive di. tinction tetveen thke tuc
foras; Form 3, like Poro 1, en;bésized enlistment; Form 4,
like Form 2, emphasized attrition anfl issues related tc

voRen.
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AL ENDIX E

TECHONIQUES OF ANRLYSIS

The nmethods used in this 1efort are, on balance, not
complicated. Except for the cluster analysis of Chapter 1I,
they do not bear extended treatsent. A brief descripticn cf
the clusteriug tecanique we used is provided below.

we used an elyoritha called “fastclus" which  1is part of
the SAS stavistical package. It is based on the Fuclidean
distance computed ficim one Or more qqantiiétive Vériables
for each respondent, The aim is to m;nimime tﬁe'su£~'cf :
squared distances fron the ' clester ﬁeanshiuitbini7¢a¢h
cluster. As a result, the Jdistance beiﬁéen_clqster sealéis)
is less than the distances sotéwaﬁing me&bcrs }b;ldiffﬁrant:.’
clusters., Ve used‘rthe. tecknigue, t§§tef6£a. “fas— the
appropriate one to geparate £esgﬁndentsbhavi§§ dittﬁtmﬁt
patterns of response to the qusst;ou;,ﬂfég.ﬁhai rquéhs did
you enlistzyv, 7 '. o ) >

The cluster ouﬁcomcs,JJ not.lend »;héwsqlv&s”eaagiy<»to
statistical evaluatiou. Bucause the‘proéﬁdufé“segatétgs like "
from unlike repondents, evenlctserQationﬂ dcasn fiié’_a
candom sample are likely tb bc.clustefd,in vays that;pscduée
statictically sigaificaie " wedars on a variable Lctwect
clusters. What is the _a;fto;:idte. infervucw to nﬁhc
pepulation? populaticn? Analysis of vari&ﬁﬁc, inr cthre

vords, is inappropriate.The validity of udy Vclnsteri&q,A
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outcome for the present
b uristic value.
For more information

current ZAS Manuwgl, 1982,

at least, still depends ou

on this procedure, consult

and references cited there.
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APPENDIX C
A NOTE UN THE TERM “NCMECCNCMIC INCENTIVE®

We undertook this researct to compare the relative
importance of ecoacmic and nonecononic incentives for
enlistment into the armed forces. We knew at the cuiset
that consideration of patrioctic motives would te an
isportant part of our enleavor. As the title of cur report
suggyests, patriotism has become a central thieme for this

wark. In contrast, the phrace “nc¢neconomic incentives"™ is

kaﬁiﬁete "mentioned outslde thig preface. The shift in

esphiasis does not indicate apy failure to do what we set

out to do. It indicates iastedd the result of our rescarch.

As  work  proyressed, the nctien ot  “noregoncnmic

“'ipcentives® proved troublesome to us on two counts. First,
-ﬁtheecatically; ,tue'_concapt, "incentive,® = scomed to us

1jinaviidﬁ§?ftv _cohvey the idea of an external reward which

one ruceivel aﬁ'pértanaiag sare-paiticular act. A6 such, it

txeﬂ us to A ptOGQah ot erchangc esseatxally aconouic in its

‘_nstructucé‘ It tied us, in aaher vords, to thinking alout
J supgnsealy nnncconumic taeints :iu the sanre uay‘io thiak
~l'aboun¢;ecausn§c t&LtQSSgi; sacgnd.- eapicically, - the tere

_:"aonecw ba£cﬂ'9aﬁ nbt;gsaful. It is a segatiVe lerm. It

1na;s togethax all .'mbfivatinas which are nut Yeconcmich

Bitbout any soxt of aiffetéutxation. we  found such a-

icategorg to be too »Lude and s¢ we adopted othar ter&g that

" o-better 3uit¢d-ou:_pu;yose...f
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